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1.1. A Sport4E projekt bemutatasa

A "SportdE - Készségek a sporton keresztiil a foglalkoztathatosagért és a vallalkozoi
készségekért" cimii projekt elsddleges célja a sportban és a sporton keresztiil torténd oktatas
eldémozditésa, kiilonos tekintettel a készségfejlesztésre, valamint a sportolok kettds karrierjérdl
sz616 unios irdnymutatasok végrehajtasanak tdmogatasa. A projekt célja, hogy a fiatal sportolok
¢s a sportvilag kulcsszerepldi, koztiik edzok, oktatdk, sportvezetdk és klubok kapacitasépitését
a munka- és vallalkozoi készségek fejlesztésével fokozza.

Az edz6ktdl és a sportoktatoktol elvarjak, hogy a technikai szakértelmen tulmenden tobbféle
készséggel is rendelkezzenek. Ezek a készségek puha, dtadhatod és életvezetési készségek,
amelyeket az edz6knek jelenlegi szerepiikben kell dpolniuk és hasznositaniuk, hogy atadjak
azokat a sportoloknak és a sportoloknak. Az azonban még mindig nem tisztazott, hogy a
sportedzOk tisztaban vannak-e ezekkel a készségekkel, és beépitik-e azokat a sportolokkal
folytatott edzéseikbe. Felismerve az egyének képzésének és oktatdsanak sziikségességét az U]
munkaképességek fejlesztése terén, a projekt célja, hogy felhivja az edzdk és az edzOk
figyelmét a készségfejlesztés lehetdségére, és létrehozzon egy sor oktatasi és nyilt eréforréast a
puha ¢és szakmai készségek sporton keresztiil torténd fejlesztésének tamogatasara. Ez a
megkozelités lehetdvé teszi, hogy a sport a munkaerdpiacon alkalmazhatd készségek és
kompetenciak megszerzésének utjava valjon.
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1.1.1. Background

1.1.1. Hattér

A sportolok kivaloan alkalmasak a sportban valo vallalkozoi tevékenységre. A vallalkozoi
tevékenységben vald részvételik Osztonozheti a novekedést, az innovaciot és a pozitiv
gazdasagi hatdsokat. A sportolok rendelkeznek a sport soran megszerzett készségekkel és
kompetenciakkal, mint példaul a tanulasi képesség, a szocialis és allampolgari kompetenciak,
a vezetOi képesség, a kommunikacid, a csapatmunka, a fegyelem, a kreativitas, a kitartds és a
vallalkoz6i készség. Szakmai ismeretekre és készségekre is szert tesznek a marketing, a
menedzsment és a kozbiztonsag terén. Ezek a készségek ¢és kompetencidk tamogatjak
részvételiiket, fejlodésiiket €s eldrehaladasukat az oktatasban, képzésben ¢€s foglalkoztatasban,
ami kivanatossa teszi 6ket a munkaadok szadmara.

A hivatasos sportolok értékes halozatokat épithetnek ki sportkarrierjiik soran, kapcsolatot
teremthetnek kiilonboz6 dgazatok befolydsos €s tehetds személyiségeivel. Ez a hdlozat elonyos
lehet a sportolok vallalkoz6i ttja soran, beleértve a médiat, az adatelemzést, a sportoldi és
szurkol6i élményeket, valamint az arukat és szolgaltatasokat.

A sportolok azonban gyakran szembesiilnek azzal a kihivassal, hogy sportkarrierjiiket az
oktatassal vagy a munkaval egyensulyban kell tartaniuk, igy a lehetdségek kiaknazasahoz
személyre szabott tamogatasra van sziikségiik. Alapvetd fontossagu, hogy tobb informdaciot
gyljtsiink, javitsuk az oktatast, és olyan strukturakat hozzunk Iétre, amelyek tamogatjak a
sportolok vallalkozéi torekvéseit.

The Erasmus project "SportdE — Skills through sport for Employability and
Entrepreneurship" was initiated to address these issues. Coaches and sports instructors need
to possess soft, transversal, and life skills beyond technical expertise, which they should pass
on to athletes. The project aims to raise awareness among coaches about these skills and
provide educational resources to support soft and professional skills development through
sports.

This report intends to explore the skills and competencies developed through sports and their
relevance in the labour market. The research results will serve as a foundation for further
investigation and the creation of reports on the availability of entrepreneurship skills among
young athletes and the capacity of coaches to use sports as a tool for developing skills and
competencies for the labour market.

1.1.2. A készségek és kompetenciak meghatarozasa

A készségek és kompetencidk jelentésének tisztazasa és a koztiik 1évo kiillonbségek megértése
érdekében a kovetkezd meghatarozasokat adjuk meg:

A készségek a tudas alkalmazasara és a szakértelem felhaszndlasara valo képességet jelentik a
feladatok elvégzése ¢€s a problémdk megoldasa érdekében. Az Eurdpai Képesitési
Keretrendszer szerint a készségek a logikus, intuitiv és kreativ gondolkodast magéban foglalo
kognitiv készségek vagy a kéziigyességet és a modszerek, anyagok, eszkozok és miiszerek

crer

A puha készségek és a kemény készségek megkiilonboztethetok egymastol. A puha készségek
magukban foglaljak az interperszonalis képességeket és a masokkal vald hatékony interakcio
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képességét. Masrészt a kemény készségek egy adott teriiletre jellemzé miiszaki vagy szakmai
képzettséget jelentenek.

A kompetencia azt a bizonyitott képességet jeloli, hogy az ismeretek készségeit, valamint a
személyes, szocialis €és modszertani képességeket munka- vagy tanulmanyi helyzetekben,
valamint a személyes és szakmai fejlédésben alkalmazni tudja. Az Europai Képesitési
Keretrendszerben a kompetenciat a felelosség és az Onallosag fogalmaval irjdk le, ami a
felelosségvallalas €s az 6nallo munkavégzés képességét jelzi [1-5].

Osszefoglalas

A készsegek a tudas és a know-how alkalmazasara utalnak a feladatok elvégzése soran, mig a
kompetenciak a tudas, a készségek és a személyes tulajdonsagok kiilonbozo kontextusokban
tortend hatékony felhasznaldasanak bizonyitott képességet foglaljak magukban, a felelésségre
és az onallosagra osszpontositva.

1.2.  C¢élok

E jelentés célja a szakirodalom éattekintése, a szakirodalom elemzése alapjan a sportoldknak
sz0l6 kérddiv kidolgozasa, valamint a sportolok korében végzett felmérés eredményeinek
bemutatasa (lasd az 1. abrat).

Literature review

Based on results: Athlete’s survey

Results of the Athlete’s survey

1. dbra: A munkafolyamatok attekintése.

A felmérés célja, hogy meghatarozza azokat a sportban elsajatitott készségeket, amelyek a
sportolok vallalkozoi készségekkel kapcsolatos igényeire is kiterjeszthetok a jovobeli
munkaerdpiacon. Ennek érdekében két elsddleges kutatasi kérdést fogalmaztak meg:

A) Milyen készségeket és kompetencidkat lehet a sporton keresztiil miivelni?
B) Milyen konkrét készségek birtoklasa értékes a sportolok szdmara a munkaerdpiacra valo
hatékony belépéshez?

2. Irodalmi attekintés

2.1. Anyagok és modszerek

A Sport4E Erasmus projekt mind a hat partnere, nevezetesen az Instituto Politécnico Do Porto
(Portugalia, koordinator), a Miincheni Miiszaki Egyetem (Németorszag, partner), a Centro
Internazionale per la Promozione Dell'educazione e lo Sviluppo Associazione (Olaszorszag,
Partner), Budapesti Egyesiilet a Nemzetkozi Sportert (Magyarorszag, Partner), Sindicato dos
Jogadores Profissionais de Futebol (Portugélia, Partner), és Tempo Finito S1l (Spanyolorszag,
Partner), két témaban végeztek 6nallo irodalomkutatéast: (A) a sport altal fejlesztett készségek
¢s kompetencidk, valamint (B) a munkaerdpiacra vald bejutdshoz sziikséges készségek (a
Sport4E 2023 januérjaban indult javaslata ltal adott). Az irodalomkutatés elére meghatarozott
idOkeretben, 2023. marcius 1-t6l 2023. marcius 15-ig tartott.
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A szakirodalom bevonasi kritériumai a 2013 és 2023. marcius 15. kozott angol nyelven
megjelent minden tipust tanulmanyt feldleltek, a minta méretére vonatkozd korlatozasok
nélkiil (1. tablazat).

Table 1: Inclusion criteria literature review.

Befogadasi kritériumok:

Nyelv: Nyelvek: Angol

Megjelenés datuma: 2013 januarjatol 2023 marciusaig

Minta Barmilyen mintaméret
Tanulmanyok tipusa: Minden tanulmanytipus

Fiatal sportolo: 15-25 év kozotti személy, aki rendszeresen (atlagosan
legalabb heti két alkalommal) edz azzal a céllal, hogy
versenyeken vegyen részt. Evente legalabb 1-2
versenyen kell részt venni. A sportolonak nem kell
regisztralt hivatasos sportolonak lennie, €s amatdr
sportolok is lehetnek.

Edz6 és sportoktato: A sport és egészségiigy teriiletén (orszagspecifikusan)
okleveles edz6i végzettséggel vagy altalanos
vegzettséggel rendelkezd személy, aki egyéni
sportolot vagy sportcsapatot edz, hogy felkészitse
dket a versenyekre.

Orszag: A megfeleld egyiittmi{ikodd orszagok tanulmanyai. A
TUM példaul olyan tanulmanyokat keres, amelyek
vagy német sportolokra ¢€s német edzdokre
vonatkoznak, vagy a német munkaerdpiacra
0sszpontositanak.

Az attekintést a kovetkezo keresOkifejezések hasznalataval végeztiik: készség; kompetencia,
sport; testmozgds; munkaerdpiac/munkaerdpiac; foglalkoztathatésag; munka/munkahelyi
gyakorlat; vallalkozé/vallalkozoi tevékenység; vallalkozas; fiatal sportold; edzo; sportoktato;
*az On orszaga*.

Az eredményeket a "PRISMA Flow Diagram" (1. melléklet) és a "Summary of included
studies" (1. fliggelék) cimii szerkesztett dokumentumokban nyujtottdk be orszdgonként, a
kovetkezd paraméterek szerint: SzerzO, Orszag, Adatbazis/regiszter/ vagy egyéb forras/
Tanulmanyterv/eredmény mérészam (a tanulminyban hasznalt modszer), Fobb
megallapitasok. Az elsd kérdésre: "Milyen készségek és kompetencidk fejleszthetdk a sporton
keresztiil?". 818 primer tanulmanyt sziirtek ki, és 6sszesen 17 tanulmanyt és 12 jelentést vontak
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be

PRISMA 2020 flow diagram for new systematic reviews which included searches of databases, registers and other sources — Skills and competencies developed through sports (a)

(lasd

2.4brat).

[ Identification of studies via databases and registers [ Identification of studies via other methods ]
o Records identified from*: Records removed before
= Databases (n = 9663) Streening Records identified from:
E Registers (n =417) Duplicate records removed ‘Websites (n =70)
= Scopis (n=4) > (n=6271) o Organisations {(n =12}
2 SportDiscus (n =9) Records marked as ineligible Citation searching {n =8)
2 Web of science (n= 115) by automation tools (n = 0) stc.
Records removed for other
reasons (n = 3385)
Records screened Records excluded™
—
(n=2818) (n=615)
Reporis sought for retrieval Reporis not retieved Reports sought for retrieval Reports not retrisved
= (n=306) "| (n=208) (n=82) n=32)
s
: } !
o
o
Reports assessed for eligibility o Reports assessed for eligihility
(n=106) *| Reporis excluded: (n=130) Reports excluded:
Reason 1 (n=38) Reason 1 (n=10)
Reason 2 (n=28) Reason 2 (n=8)
Reason 3 (n=5) Reason3(n=8)
elc. elc.
¥
= Studies included in review
2| | m=1n
s Reports of included studies
= (n=12)

*Consider, if feasible to do so, reporting the number of records identified from each database or register searched (rather than the total number across all databases/registers).

**If automation tools were used, indicate how many records were excluded by a human and how many were excluded by automation tools.

From: Page MJ, McKenzie JE, Bossuyt PM, Boutron I, Hoffimann TC, Mulrow CD, et al. The PRISMA 2020 statement: an updated guideline for reporting systematic reviews. BMJ 2021,372:n71.

doi: 10.1136/bmjn71. For more information, visit: ¥

2.

dbra: Aramldsi diagram A- A sport dltal fejlesztett készségek és kompetencidk.

A masodik kérdés: "Milyen konkrét készségekkel érdemes rendelkezniiik a sportoloknak
ahhoz, hogy hatékonyan tudjanak belépni a munkaerdpiacra?". 854 elsddleges tanulmanyt
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azonositottak, ¢és 20 tanulmanyt és 12 jelentést vontak be (lasd a 3. 4brat).

PRISMA 2020 flow diagram for new systematic reviews which included searches of databases, registers and other sources — Skills useful to access the Labour market (B}

[ Identification of studies via databases and registers ] [ Identification of studies via other methods ]
Records identified from™:
5 Databases (n = 10154) E;zﬁigmm before Records identified fronr
= Registers (n = 740) = Websites (n = 57)
g Scopus (n=14) L auf\%‘]reoords removed Organisations {n = 37)
= SportDiscus (n=36) R o Citation searching (n = 29)
@ - ! ecords removed for other
o Web of Science (n=114) reasons (n = 2598) etc.
}
Records screened Records excluded™
—
(n=854) (n=287)
Reports sought for retrieval Reporis not retieved Reports sought for retrieval o| Reports not retrieved
= (n=331) (n=82) (n=192) 7| (n=59)
I
: l |
=
0
Reports assessed for eligibility Reports assessed for eligibility
n=123) *| Reports excluded: (n=863) *| Reports excluded:
Reason 1 (n = 46) Reason 1(n=24)
P Reason 2 (n = 43) Reason 2 (n=21)
Reason 3 (n=28) Reason 3 (n=13)
efc. elc.
= Studies included in review
B (n=20) "
s Reports of included studies ™
£ (n=12)

*Consider, if feasible to do so, reporting the number of records identified from each database or register searched (rather than the total number across all databases/registers).
**If automation tools were used, indicate how many records were excluded by a human and how many were excluded by automation fools.

From: Page MJ, McKenzie JE, Bossuyt PM, Boutron |, Hoffmann TC, Mulrow CD, et al. The PRISMA 2020 statement: an updated guideline for reporting systematic reviews. BMJ 2021;372:n71.
doi: 10.1136/bmj.n71. For mere infermation, visit: Dilpdfsww prisma-sigtemant orgi

3. dbra: B folyamatabra - A munkaerdpiacra valo bejutashoz sziikséges készségek.

A kérdoéiv kidolgozasahoz, mint f6 feladathoz, az Osszes partner szakirodalom-kutatas
legfontosabb megallapitasait Osszegyljtotték ¢€s elemezték. Egy szakértdi testiiletben
megvitattdk, Osszegezték ¢és az alabbi cimszavak listdjara redukaltdk a szakirodalom
legfontosabb megallapitasait (lasd a 2. tablazatot és a 2. fliggeléket), a kovetkezd pontokra
bontva: Mentalis készségek, Szocidlis készségek, Vezetdéi készségek, Analitikus
készségek/kognitiv  kompetenciak, Kreativ készségek, Digitalis ¢és informacidos ¢és
kommunikacios technologiai (IKT) készségek ¢s Egyéb.

2. tablazat: A szakirodalmi attekintés eredményei.

A sport altal fejlesztett készségek és kompetenciadk A munkaerdpiacra valéo belépéshez sziikséges

(A) készségek (B)
Mentalis készségek
Fegyelem [6] Fegyelem [6]
Akarat, akarat, gy6zni akaras [6] Akarat, akarat, gy6zni akaras [6]

onmotivacio [7]

Motivacids kompetenciak [8]
Pszichologiai kitartas [6]
Pszichologiai kitartas [6]

Szocialis €s érzelmi kompetencia [9]

Erzelmi intelligencia [10-12]
Alkalmazkodoképesség [10, 14]

Batorsag a komfortzonabdl valo kilépéshez [15]
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A sport altal fejlesztett készségek és kompetencidk A munkaerépiacra val6 belépéshez sziikséges

(A)

Onbizalom [6]
Onbizalom [6]
Kitartas [6]

Tisztelet [6]
Halozati készségek [15]

Kommunikacio [6, 13, 16]
Csapatmunka [16]

Fair play [6]

Leadership [6]

Id6gazdalkodasi készségek [7]
Tervezés [6]

Szervezés [6]

Feleldsség [6]

Célok elérése [6]

Vallalkoz6i gondolkodas [6]
Id6gazdalkodasi készségek [7]

Problémamegoldas [16]

készségek (B)

Onbizalom [6]

Onbizalom [6]

Kitartas [6]

Szocialis készségek

Tisztelet [6]

Személyes kapcsolatok [11]
Kulturalis kompetencia [8]
Kulturalis tudatossag [10]
Pozitiv munkahelyi légkor [11]
Pozitiv hozzaallas [14]
Személyes kapcsolatok [11]
Kommunikacio [6, 10, 14, 15]
Csapatmunka [10, 14, 15, 17]
Tarsadalmi befolyas [12]

Fair play [6]

Menezdment készségek

Vezetés [6, 10, 12, 14]
Oktatas [12]
Mentoralas [12]

Tanitas [12]

Pénziigyi ismeretek [18]

Onmenedzselési készségek [18]

Tervezés [6]
Szervezeés [6]
Felelosség [6]

Célok elérése [6]
Vallalkozo6i gondolkodas [6]

Analitikai készség /Kognitiv kompetenciak

Problémamegoldas [10, 12, 14, 15, 17]
Komplex problémamegoldas [12]

Hibaelharitas és felhasznaloi tapasztalat [12]
Ervelés, problémamegoldas és Gtletelés [12]
Folyékony gondolkodas [9]
Analitikus gondolkodas és innovaci6 [12]
Rendszerelemzés és értékelés [12]
Kritikai gondolkodés [6] Kritikai gondolkodés [6, 10]
Kritikai gondolkodas és elemzés [12]
Stratégiai tanulasi készségek [19]
Aktiv tanulas és tanulasi stratégiak [12]
Kreativ készségek
Kreativitas [6, 13] Kreativitas [6, 10, 14]
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A sport altal fejlesztett készségek és kompetencidk A munkaerépiacra val6 belépéshez sziikséges

(A) készségek (B)
Kreativitas, eredetiség és kezdeményezés [12]
Innovacio [14]

Digitalis, informaciés és kommunikaciés technolégiai (IKT) készségek
Digitalis készségek és IKT készségek [17, 20]
Technologia hasznalata, nyomon kdvetése €s
ellendrzése [12]
Technologiai tervezés és programozas [12]
Egyéb

Szolgaltatasorientacio [12]
Miiszaki készségek olyan teriileteken, mint a mérndki
és egészségiigyi ellatas [17]

A cél az volt, hogy a szakirodalmi attekintés alapjan kidolgozzunk egy kérddivet a sportolok
szamara. Emellett a szakirodalomban mar 1étezd kérddiveket kerestiink és hasznaltuk fel
masodik alapként [21]. Tovabba a projekt egyik partnere (CEIPES) biztositotta a "Vallalkoz6i
¢s kettds karrier kérdoiv sportoloknak" cimii kérddivet, amelyet az "ELISA: Vallalkoz6i
tanulas a sportban a fiatal sportolok foglalkoztathatosaganak fejlesztésének tamogatasara"
cimli Erasmus+ projekthez készitettek. [22]. A portugaliai Portoban (2023.4.27.-28.4.) tartott
transznaciondlis talalkozon nyolc szakértdé foglalta Gssze a szakirodalom legfontosabb
megallapitasaibol levezetett kivonatolt készségeket és kompetencidkat, és roviditette azokat,
ha a készségek jelentése megegyezik. Ezt kdvetden a készségeket 6sszehasonlitottdk a "SOFT
SKILLS LIST" [23] cimli dokumentummal, és ismét 6sszefoglaltak a készségeket. A készségek
kiilonb6zo kategoridkba sorolasahoz az Armuna et al. [24] kérddive volt az alap, az EntreComp
¢s Armuna [21] modelljeinek felhasznalasaval. Végiil az elemzés a kulcsfontossagu
megallapitasokbol szarmazo készségeket és kompetencidkat négy kategoriaba sorolta:

Otletek és lehetéségek, Személyes eroforrasok, Konkrét tudas, Into Action.

A végleges sportoloi kérddivet (3. fliggelék) minden partner leforditotta angolrdl a sajat
nemzeti nyelvére (portugdl, német, olasz, olasz, magyar, spanyol), és beillesztette a Lime
Survey rendszerbe, amely egy fejlett online felmérési rendszer mindségi online felmérések
készitésére (www.limesurvey.org). A kiilonbdzé megadott készségek és kompetencidk koziil a
résztvevoknek egy 1-t6l (egyaltalan nem alkalmas) 7-ig (nagyon alkalmas) terjedd skalan azt
a kérdést tették fel, hogy "jelenleg mennyire értékelik magukat az adott vallalkozoi készségek
¢és kompetencidk tekintetében". Tovabba az adott készségek és kompetencidk ugyanezen
kivalasztasanal azt is megkérdezték tdlikk, hogy "ugy gondoljak-e, hogy ezeket a készségeket
¢és kompetencidkat a sport révén fejlesztettek"? A valaszt ismét egy 1-t6l (egyaltalan nincs
alkalmassag) 7-ig (nagyon magas alkalmassag) terjedd skéalan kellett megadniuk.

A kérddivet a LimeSurvey online eszkdzon keresztiil valamennyi partnerorszag szétkiildte a
sportoldi halozatanak. Az adatgytijtés 2023. majus 1. és 21. kozott zajlott. Minden eredményt
Osszegyljtottek, elemeztek és statisztikailag leirtak. A valtozokat a kozponti tendencia mérései
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alapjan elemezték: Kozépérték, median, modusz és szoras, ami lehetdvé teszi a kdzponti €s
szorasi jellemzdék vildgosabb megértését. A tanulmany a paros mintavételes tesztet hasznalta
annak 0sszehasonlitasara, hogy a készségek és kompetencidk aktualisak-e, vagy a sport révén
fejleszthetok. A kritikus (p-érték) értéken tali, az elore meghatarozott szignifikancia szintnél
(90%, 95%, 99%) kisebb eredmények esetén a nullhipotézist elutasitottak, ami azt jelzi, hogy
a minta atlagai kozott szignifikans kiilonbség van.

3.2.1.
3.2.2. A minta jellemzése

Osszesen 202 sportold vett részt a felmérésben; 58%-uk férfi volt, 27%-uk pedig 30 évnél
iddsebb. Osszességében a sportolok 24%-a portugal, 23%-a pedig olasz dllampolgarsagi volt.
A 21 résztvevo koziil a sziilok a sportolokhoz képest eltéréd nemzetiségliek voltak. Az Gsszes
sportold 24%-a vidéken ¢lt. A sportolok 27%-anal a legmagasabb befejezett iskolai végzettség
az alapfokozat/els6 szintli egyetemi diploma volt. A résztvevok 55%-a didk volt, 32%-uknak
pedig nem volt munkaja a felmérés idopontjaban. Az 6sszes résztvevo koziil 49%-nak 10-20
éves sportoléi tapasztalata volt. Ot sportold vett részt olimpiai jatékokon. A sport 58 sportold
6 jovedelme volt, 64 résztvevo pedig profi sportold volt. A minta részletes jellemzését lasd a
3. tablazatban (¢és a 4. fiiggelékben).

3.tablazat: A sportolok jellemzdi.

Jellemzok N (%)
Nemek 202 (100)
Férfi & 118 (58)
N6 @ 84 (42)
Eletkor 202 (100)

<19 éves kor 18 (9)
19-21 éves korig 34 (17)
22-25 éves korig 51 (25)
26-30 éves korig 44 (22)
>30 éves kor 55 (27)
Allampolgarsag 202 (100)
Olaszorszag (IT) 46 (23)
Németorszag (GER) 32 (16)
Spanyolorszag (ES) 30 (15)
Magyarorszag (HU) 36 (18)
Portugalia (PT) 48 (24)
Egyéb 10 (5)
Elethelyzet 202 (100)
Varosi kornyezet 153 (76)
Vidéki kornyezet 49 (24)
Képesiteés 202 (100)
Szakképzésre valo felkésziilés 9(5)
Kotelezo iskolai végzettség 8(4)
Szakmai izemeltetdi bizonyitvany 18 (9)
Fels6 kozépfoka végzettség 43 (21)
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Jellemzok N (%)

Fels6foku miiszaki végzettséget igazold oklevél 16 (8)
Alapképzési diploma; elsé szintii egyetemi diploma 54 (27)
Mesterfokozat; masodik szintli egyetemi diploma 47 (23)
Kutatasi doktori cim; masodfoku egyetemi mesterfokozat 7(3)
Sportagak 202 (100)
Csapatsportok (pl. labdarugas; kézilabda; kosarlabda; roplabda) 141 (47)
Egyéni sportok (pl. atlétika; futas; uszas; tackwondo) 158 (53)
1-nél tobb sportagat 1z6 sportolok 58 (19)
Versenyszint (t6bb valasz is lehetséges) 202 (100)
Regionalis 103 (51)
Orszagos 124 (61)
Eurdpai(bajnoksagok) 47(23)
Vilag(bajnoksag) 27 (13)
Olimpia 50)
Személyes sporttapasztalatok 202 (100)
Kevesebb, mint 1 év 1 (1)
1-4 év 10(5)
5-9 év 53 (26)
10-20 év 99 (49)
tobb mint 20 éve 39.(19)
Szakmai szint 202 (100)
Amatér 138 (68)
Profi 64 (32)
Sport mint {6 jovedelem 202 (100)
Igen 58 (29)
Nem 144 (71)

A résztvevok kiillonbozo sportagait a 4. abra mutatja (részletes informaciok az 5. mellékletben).
Osszesen 57 kiilonbdz6 sportagat emlitettek a sportolok. Osszesen 58 sportold szamolt be arrol,
hogy egynél tobb sportagban versenyez. A leggyakoribb sportok a labdarugéds (n=73), a
tackwondo (n=20), az uszas (n=17) és a roplabda (n=16) voltak.
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basketball, 11 shietics, 1 -.

indoor soccer/
futsal, 4 (folk) dance, 4 table tennis , 4

[sport)
tennis, 3 shooting, 3

:Inmz ....
ulllng pﬂlel dImI'L.
climbing, 3

Kld:bo:d
(artistic) gymnastics, 9 . martial
arts, 1

hndn;

Yoga, figue

1 skati...

4.1.1. Készségek és kompetenciak

Az eredmények (atlagértékek (atlag) az 1=egyaltalan nincs ratermettség €s a 7=nagyon jo
adottsag), Osszehasonlitva, hogy a készségek és kompetencidk aktudlisak-e (a sportolok
onértékelése) vagy sporttal fejleszthetok-e, az alabbi abrakon lathatok. 5-8. (tovabbi

informaciokért lasd a 6. mellékletet).

4. dbra
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Otletek és lehet6ségek:

Ideas and Opportunities
Self-assesment vs Developed through sports

*ok ok
*kk
*kk

* &k

5.08 | 5.08

Mean

Creativity Crit_thinking Initiative Innovation Vision Work_ethics
m Self-assesment m Developed through sports
5. dbra: Készségek és kompetencidk Otletek és lehetéségek - Onértékelés v sport dltal kifejlesztett

Készségek és kompetencidk Otletek és lehetéségek: Onértékelés versus sport dltal fejlesztett; Crit_thinking (kritikus
gondolkodas), szignifikancia szint (90% *, 95% **, 99%***), atlagértékek (Atlag) az 1-t61 (egyaltalan nincs alkalmassag) 7-
ig (nagyon magas alkalmassag) szamitva.

A sport kontextusa nem felel meg a kovetkezd készségek fejlesztésének:

Kreativitas (t=3,013, p<0,001***), Kritikai gondolkodas (t=4,999, p<0,001***), Innovacio
(t=0,342, p=0,01**), Jovokép (t=3,206, p< 0,001***), Munkaetika (t=5,174, p<0,001**%*),
Ezek a készségek jelentds kiilonbségeket mutatnak a valaszok kozott (jelenlegi és
sportkdrnyezet).

A sport segitett a készségkezdeményezés kialakuldsaban (t=0, p>0,05), mivel ez a valtoz6 nem
regisztralt szignifikans kiilonbségeket.
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Személyes eréforrasok:

Personal Resources
Self-assesment vs Developed through sports
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Figure 1: Skills and competencies Personal Resources - Self-assessment v developed through sports

Készségek €s kompetenciak Személyes erdforrasok: Onértékelés versus sport altal kifejlesztett, szignifikanciaszint (90% *,
95% **, 99%***), atlagértékek (Atlag) 1-tdl 7-ig terjedd skalatdl szamitva. (nagyon magas ratermettség).

A sport kontextusa nem felel meg a kovetkezd készségek fejlesztésének:

Onismeret (t=1,493, p=0,06%), Onbecsiilés (t=2,533, p=0,006%*%*)  érzelmi intelligencia
(t=5,526, p=<0,001%**%*), alkalmazkodoképesség (t=3,701) , p=<0,001%**%*),
Diverzitasérzékenység (t=3,39, p<0,001***) ¢és Felelosség (t=5,014, p<0,001***). Ezek a
készségek jelentds kiillonbségeket mutatnak a valaszok kozott (jelenlegi és sportkdrnyezet).

A sport segitette az Onbizalom (t=-0,48, p>0,05), a fegyelmezettség (t=-0,753, p>0,05), az
onhatékonysag (t=0,715, p>0,05), a motivacid (t=0,05) képességeinek fejlodését. 0,776,
p>0,05), Rugalmassag (t=1,316, p>0,05), Onszabdlyozas (t=1,582, p>0,05), Kitartas (t=1,582,
p>0,05), Vezetdképesség (t=1,63, p> 0,05), Kommunikacié (t=2,279, p>0,05), Interperszonalis
kapcsolatok (t=2,049, p>0,05), mert ezek a valtozok nem regisztraltak szignifikdns
kiilonbségeket.
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Specialis tudas:

Specific Knowledge
Self-assesment vs Developed through sports

4k

*® Xk ¥ * 3k ok
dok ok

Digital Skills Legal Know Financial and Special Entrepreneur thinking
Economic skills Know_Technology
skills

m Self-assesment m Developed through sports
6. dbra: Készségek és kompetencidk Specifikus ismeretek — Onértékelés v Sport dltal kifejlesztett

Onértékelés versus sport altal kifejlesztett; Specidlis tudas_technologiai készségek (Specidlis tudas_technologiai készségek),
szignifikancia szint (90% *, 95% **, 99%***), atlagértékek (Atlag) 1-t6l 7-ig (nagyon jo alkalmassag) szamitva .

A sport kontextusa nem felel meg a kovetkezd készségek fejlesztésének:

Digitalis készségek (t=10,006, p<0,001***), jogi ismeretek (t=2,663, p=0,004***), pénziigyi
¢s gazdasagi készségek (t=4,388, p<0,001***), technologiai ismeretek ( t=8,262, p<0,001***),
Vallalkozo61i gondolkodas (t=5,424, p<0,001***). Ezek a készségek jelentds kiilonbségeket
mutatnak a valaszok kozott (jelenlegi €s sportkdrnyezet).
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Akcioba:

Into Action
Self-assesment vs. Developed through sports
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m Self-assesment m Developed through sports
7. dbra: Készségek és kompetencidk cselekvésre — Onértékelés v.Készségek és kompetencidk cselekvésre:

Onértékelés versus a sport 4ltal kifejlesztett, szignifikanciaszint (90% *, 95% **, 99%***), atlagértékek (atlag) 1-t8l 7-ig
terjedd skalatol szamitva. (nagyon magas ratermettség).

A sport kontextusa nem felel meg a kovetkezd készségek fejlesztésének:

Tervezés (t=2,263, p=0,012**), Dontéshozatal (t=2,375, p=0,009***), Tisztelet (t=5,774,
p<0,001***) Problémamegoldas (t=5,981, p <0,001***), Cselekvés tanulasa (t=4,371,
p<0,001***) Pozitiv hozzaallas (t=2,109, p=0,018**), Fair play (t=3,937, p<0,001***) |
Mentoralas (t=3,366, p<0,001***), Szervezet (t=4,329, p=0,001**%*), Orientacios eredmények
(t=2,884, p=0,002***), Konfliktuskezelés (t=2,359) , p=0,01**), Célbeallitas (t=2,552,
p=0,006***). Ezek a készségek jelentds kiilonbségeket mutatnak a valaszok kozott (jelenlegi
¢s sportkdrnyezet).

A sport segitett a halozatépitési készség (t=1,159, p>0,05) és a csapatmunka (t=1,554, p=0,06*-
csak 90%-ban szignifikdns - ez alacsony sulyu) képességek fejlesztésében, mert ez a valtozo
nem regisztralt jelentds kiilonbségek.
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A 9. éabra a sportolok képességeire és kompetenciaira vonatkoz6 adatelemzés eredményeit
foglalja Gssze.

eldeas and Opportunities: Creativity, Critical thinking, Innovation, Vision and Work ethics are not
developed through sports, but therefore the skill initiative.

ePersonal Resources: Awareness, Self-respect, Emotional Intelligence, Adaptability, Diversity
sensitivity and Responsibility are not developed through sports. Results show that, in contrary,
sports help to develop the skills of Confidence, Discipline, Self-efficacy, Motivation, Resilience, Self-
regulation, Perseverance, Leadership, Communication, and Interpersonal relationships.

eSpecific Knowledge: Digital Skills, Legal knowledge, Financial and Economic skills, technology
skills, and Entrepreneur thinking are not developed through sports.

eInto Action: The skills of Planning, Decision making, Respect, Problem solving, Learning, Positive

attitude, Fair play, Mentoring, Organization, Orientation results, Conflict management, and Goal

setting reveal significant differences between responses that are not developed through sports,
but sports helped to develop the Networking skill and Teamwork.

8. dbra: A sportolok képességeinek és kompetencidinak dsszefoglaldsa.

8. Vita

A sportolo készségeinek és kompetencidinak felmérése mind az onértékelésben, mind a sport
altal kifejlesztett képességekben Osszetett és dinamikus folyamat, amelyet szamos tényezd
befolyasol. Mig egyes készségeket és kompetencidkat a sport természetesen fejleszti, masok
kiilsd beavatkozasokat, példaul oktatast és képzést igényelhetnek a teljes fejlédéshez. Ennek a
folyamatnak az egyik dontd tényezdje a sportolok sokrétli iskolai végzettsége, amelyet
neveltetésiik, iskolai tapasztalataik stb. Ezen tlmenden a sportold neme, életkora, versenyben
szerzett tapasztalata, sporttipusa (egyéni vagy csapat), edzOképzése, edzésmodszerei, orszaguk
oktatési rendszere, sOt a kulturalis és kornyezeti kontextus, amelyben felndtt, figyelembe vettek
olyan tényezdket is. Mig az onértékelés elengedhetetlen a célok kitlizéséhez és az eldrehaladas
nyomon kovetéséhez, az oktatasi kiilonbségek befolyasolhatjdk ezen értékelések mélységét és
sz¢lességét.

* Oktatasi hattér sokszintlisége — A sportolok onértékelése: A sportolok kdzponti
szerepet jatszanak készségeik és kompetencidik értékelésében. Az Onértékelés a
személyes fejlodés és a sport fejlddésének kritikus szempontja. A sportolok pontos
onértékelési képességét azonban befolydsolhatja iskolai végzettségiik. A szilard
oktatasi alappal rendelkezdk jobb elemzd és onreflexios készségekkel rendelkezhetnek,
ami segithet a pontosabb onértékelésben. Masrészt a korlatozott oktatasi lehetdségekkel
rendelkezd sportolok nehezen tudjdk azonositani és hatékonyan megfogalmazni
erdsségeiket €és gyengeségeiket. A tobb oktatasi lehetdséggel rendelkezdk olyan
terlileteken  jeleskedhetnek, mint a stratégia, a dontéshozatal ¢és az
alkalmazkodoképesség, mig az oktatdshoz korlatozott hozzéaféréssel rendelkezdk
elsdsorban a fizikai készségekre 6sszpontosithatnak. Masrészt egyes sportolok oktatési
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hatranyokkal szembesiilhetnek a tarsadalmi-gazdasagi tényezdk vagy az oktatési
lehetdségekhez vald korldtozott hozzaférés miatt. Ezek az eltérések jelentdsen
befolyasolhatjak onértékelésiiket és készségtejlesztésiiket a sportban.

* Demografia és tapasztalat: Olyan tényezok, mint az életkor, a nem, a
versenytapasztalat és a versenyzés szintje befolyasolhatjak a sportold képességeit €s
onértékelését. A tapasztaltabb sportolok magasabb szintli Onszabalyozast, vezetdi
képességet és rugalmassagot fejlesztettek ki sportos utazasuk soran.

* Sporttal fejlesztett készségek — A sport €s az edzés tipusa: A sportban valo részvétel
egyediilallé platformot kindl a sportoloknak a képességfejlesztéshez. Ezek a készségek
nemcsak a fizikai képességeket, hanem a mentdlis és érzelmi kompetencidkat is
felolelik. A csapatmunkatol és a vezetéstdl a fegyelemig és rugalmassagig a sport a
tulajdonsagok széles skalajat apolja. A kiilonbozd sportagak €s edz6i rendszerek
kiilonb6zd készségeket €s kompetencidkat biztositanak. Példaul a kiizddsportok
hangstlyozhatjdk a mentalis szempontokat és a szociadlis készségeket, mig a
csapatsportok erds interperszonalis kapcsolatokat €s csapatmunkat igényelnek. Az
edz61 moédszerek €s oktatas tovabb alakithatja a sportold fejlodését.

e Kulturalis és kornyezeti tényezok: A sportold gyermekkori kdrnyezete és az
edzéscsoportok mérete befolyasolhatja képességeik fejlodését, kiilondsen olyan
teriileteken, mint a vezetés, a kommunikécio és az alkalmazkodoképesség. Hazajuk
oktatasi rendszere €s kultraja is hatassal lehet készségfejlesztésiikre.

* Nyelvi és kérddives kihivasok: A kiilonboz6 csatornakon és adatbazisokon keresztiil
terjesztett leforditott kérddivek hasznalata félreértésekhez vagy eltérésekhez vezethet a
sportolok valaszaiban. Eléfordulhat, hogy egyes sportolok nem értik teljesen a kérdéiv
arnyalatait, ami befolyasolja onértékelésiik pontossagat.

Masodszor, a sportolok készség- és kompetenciafejlesztésének Osszetettségének kezelése
érdekében kulcsfontossag, hogy a sportolok tudatositsdk meglévd potencidljukat. Sok
sportold mar magas szinti kiilonféle készségekkel rendelkezik, még akkor is, ha nincs teljesen
tisztaban veliik. Az altaluk birtokolt és a sport altal fejleszthetd készségek kozotti szakadék
athidalasa személyre szabott megkozelitést igényel. Az edzOknek megfeleld anyagokra ¢€s
modszerekre van sziikségiik ahhoz, hogy ezeket a készségeket hatékonyan beépitsék a
sportolok képzésébe és oktatasaba.

Az EU altal a sportolok kettds karrierjének tamogatasa pozitiv 1épés ebbe az iranyba, amelynek
célja, hogy a sportolokat szélesebb készségekkel ruhdzza fel, amelyek a sporton tul az élet
kiilonbozo teriileteit is felolelik. A tanulmany eredményei azonban azt mutatjak, hogy bar a
sport jelentdsen hozzajarul az olyan készségek fejlesztéséhez, mint az 6nbizalom, a fegyelem,
az Onhatékonysag, a motivacid, az ellenallo képesség, a vezetés, a kommunikacido és az
interperszondlis kapcsolatok, mas teriileteken is vannak hidnyossagok, mint példaul a
kreativitas, a kritikai gondolkodas. , és az innovacio. Ez azt sugallja, hogy a sportoloknak teljes
mértékben fel kell ismernitik ezekben a képességekben rejld lehetdségeket atlétikai torekvéseik
soran.

Ezenkiviil foglalkozni kell a technologidval, a jogi ismeretekkel és a vallalkozoi
gondolkodéssal kapcsolatos készségekkel, amelyek athidaldsdhoz a sportoloknak tovabbi
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képzésre és tamogatasra lehet sziikségiik. Ez aldhuzza a sportolok munkaerd-piaci vagy
vallalkoz6i palyara 1€pése soran nyujtott személyre szabott tamogatds fontossagat. Az
utmutatasnak és az eréforrasoknak lehetdvé kell tenniiik a sportolokat, hogy professzionalis
kdrnyezetben hasznositsak kompetencidikat.

A sportolokban rejld potenciadl felismerése ¢és maximalizalasa a feltart hidnyossagok
orvoslasaval kiegyensulyozottabb és sikeresebb egyénekhez vezethet, mind a sportban, mind
azon kiviil. A sportolok fejlesztésének holisztikus megkozelitése soran figyelembe kell venni a
sportold képességeit befolyasolo tényezoket.

A ,,Sport4E — Skills by sports for Employability and Entrepreneurship” projekt ravilagit
ezekre a kérdésekre, és kiemeli annak fontossagat, hogy a sportolokat ellassak a kiilonbozo
iparagakban valo sikerhez sziikséges készségekkel. A projekt megkozelitése 6sszhangban van
az EU sportra vonatkoz6 munkatervével, amely a Bizottsagnak a sportban végzett készségek
¢s humanerdforras-fejlesztéssel foglalkozo szakértéi csoportja (XG HR) ajanlasaival
foglalkozik [25]. Hangstlyozza a személyre szabott tdmogatds sziikségességét a sportoloi
karrier és az oktatas vagy a munka kozotti egyenstly megteremtése érdekében, a sportolok
készségeinek a modern munkaerd-piaci igényekhez vald igazitasa érdekében.

E szakad¢k athidalasdhoz elengedhetetlenek a személyre szabott tamogatasi és képzési
programok, amelyek atfogdak (lasd 10. abra).

* Designing initiatives that focus on fostering creativity, innovation, digital literacy, and

Sk||| Development Prog rams entrepreneurial thinking, seamlessly integrated into athletes' training and career transition
preparation.

* Engaging experienced professionals to mentor athletes in entrepreneurship and soft skill

Mento ring a nd Coaching development, with coaches playing a pivotal role in recognizing and nurturing these
competencies.

Network' ng and Ind UStrV * Facilitating opportunities for athletes to build connections in various industries and connect with
Integ ration potential business partners, leveraging existing networks for entrepreneurial endeavors.

: * Developing accessible materials and resources to enhance athletes' knowledge in areas like
Educatlonal Resources finance, economics, and technology.

Encouraging athletes to pursue education or work alongside their sports careers, ensuring they

Dual Career SU ppOl’t are well-prepared for post-athletic life.

10.abra: Tamogatasi és képzési programok illusztracioja.

Korlatozasok:

A tanulméanynak vannak jelentds korlatai, amelyek megfontolast igényelnek. A szakirodalmi
attekintést illetéen mindenekeldtt az egyes orszagokban kiilonallo adatbazisok hasznalata
potencidlis torzitasi forrast jelent. Az egyes orszagokban az adatgylijtési és jelentéstételi
modszerekben  rejld  kiilonbségek  befolyasolhatjdk a  megallapitdsok  4ltalanos
altalanosithatosagat, és befolyasolhatjak a szakirodalmi attekintést.

Ezenkiviil az angol rovid kifejezések kiillonbozd nyelvekre torténd forditasa az értelmezés és a
megértés eltéréseit eredményezheti, ami esetleg torzithatja az eredményeket. A kérddivek
orszagonkénti terjesztésére szolgald kiilonbozd haldzatok hasznélata szintén a kivalasztasi
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torzitashoz vezethet, mivel bizonyos demografiai csoportok vagy személyek nagyobb
valoszinliséggel vesznek részt az egyik halézaton keresztiil, mint a masikon.

Ezenkiviil a tanulmany elismeri, hogy az Osszegylijtott valaszok jelentdsen eltérhetnek a
valaszadok jellemzditdl, példaul nemétdl, életkoratdl, sporttapasztalatatdl, valamint attél, hogy
csapat- vagy egyéni sportokat tiznek-e. Ezek a valtozok zavard tényezdket vezethetnek be,
amelyek befolyasolhatjdk az eredményeket, és megnehezitik az adatokbol széles kort,
univerzalisan alkalmazhat6 kovetkeztetések levonasat.

Osszefoglalva, bar a tanulmany értékes betekintést nyujt, a kutatoknak és az olvasdknak
ovatosnak kell lenniiik az eredmények extrapolalasaval a vizsgalt orszagok, nyelvek, halozatok
¢s demografiai korlatok miatt.
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A ,Sport4E — Skills by Sport for Employability and Entrepreneurship” projekt jelentds
Iépéseket tett az oktatds és a készségfejlesztés elémozditdsdban a sport teriiletén, ezzel
parhuzamosan tamogatva a sportolokat kettés karrierjikben. A projekt kozéppontjaban a
sportolok vallalkozoi készségeinek felmérése allt, a sport altal kifejlesztett meglévo
képességeik és a munkaerd-piaci igények kozotti szakadék alapos vizsgalata. A sportoldi
kérd6iv segitségével kapott eredmények nagyban hozzajarultak a projekt eredményeinek
alakitasahoz.

A projekt kezdeti célja, a sport altal fejleszthetd készségek ¢€s kompetencidk vizsgalata
szemléletes eredményeket hozott. Megallapitottdk, hogy a sportolok sokrétli, a
munkaerdpiacon nagyra értékelt készségekkel rendelkeznek. Ez magaban foglalta a kognitiv
képességeket, példaul a kritikus gondolkodast és a problémamegoldast, a gyakorlati
készségeket, példaul a digitalis jartassagot, és az alapveté puha készségeket, beleértve a
vezetést, a kommunikacidt és az interperszonalis kapcsolatokat. A kérddiv tovabb emelte a
sportolok kompetencidit olyan kulcsfontossagt teriileteken, mint a felelésség, autondomia és
alkalmazkoddkeépesség.

Osszefoglalva, a projekt kiemeli a sportolokban rejlé készségek és kompetencisk gazdagsagat,
hangsulyozva benniik a vallalkoz6i készség és a munkaerd-piaci siker lehetdségeit. A jelenlegi
készségeik és a piaci igenyek kozott felismert szakadék hangsulyozza a stratégiai
beavatkozasok szlikségességét. Megfelelé tamogatassal ¢és oktatassal a sportolok
zokkendmentesen valthatnak at a sportoloi palyafutasukrol a vallalkozoi tevékenységre, ezaltal
hozzajarulva az altalanos novekedeshez, innovacidhoz és pozitiv gazdasagi hatasokhoz.

A Sport4E projekt nemcsak a sportoloi kozosségben rejlé kiaknazatlan Iehetéségekre vilagit
rd, hanem konkrét {itemtervet is nyuajt edzok, oktatok, sportmenedzserek és klubok szamara. Ez
az utiterv e készségek fejlesztését segiti eld a sportolok kovetkezd generacidjaban. A
Karrierfejlesztési utmutato es a Sport4E oktatofilm beépitése tovabb gazdagitja a rendelkezésre
all6 eréforrasokat, fejleszti a sportolok készségeit €s erdsiti a munkaerdpiacra valo sikeres
belépési potencialt. Végsoé soron a Sport4E egy atalakuld kezdeményezés, amely eldsegiti a
sportolok holisztikus fejlodését, és értékes kozremitkodoként pozicionalja ket mind a
sportagban, mind a tagabb vallalkozéi korben.
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1. fiiggelék: Sablon — A mellékelt tanulmanyok 6sszefoglalasa

Summary of included studies
Author, year Country Database, register | Study Design Sample Outcome Measure Key findings
or other source (Size, coach or athlete, | (method used in this
i study)
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2. fiiggelék: A bevont tanulmanyok kés

Author, year

Country

Database, register, or

other source

Study Design

Summary

Outcome Measure
(method used in this
study)

gek és kompetenciak osszefoglalasa

Key findings

Matsankos, N., et al.,
Investigation of skills
acquired by athletes
during their sporting
career. 2020.

Italy

JOURNAL OF HUMAN
SPORT & EXERCISE

The study design for this
research was a mixed-
methods approach, using
both quantitative and
qualitative methods to
investigate the skills acquired
by athletes during their
sporting career and their
transferability to their
professional career.

The study employed a
combination of
questionnaires and interviews
to collect data from three
groups: active athletes,
former athletes, and
employers/HR managers of
companies.

The questionnaires were used
to gather quantitative data on
the skills that athletes
acquired through their
involvement in sports and
whether these skills were
transferable to their
professional careers. The
questionnaire responses were
analyzed using a descriptive
approach to identify common
themes and patterns.

In addition to the
questionnaires, the
researchers also conducted
interviews with the same
three groups to gather more
in-depth qualitative data on
the skills that athletes
acquired through sports and
how they were transferable
to the labor market. The
interviews were designed to
elicit detailed descriptions of
the skills and competencies
that athletes developed
through sports and how they
were applied in professional
contexts. The interview data
were analyzed using a
qualitative approach to
identify common themes and
patterns.

The study design allowed the
researchers to collect both
quantitative and qualitative
data, which provided a
comprehensive picture of the
skills that athletes acquired
through sports and how they
were transferable to their
professional careers. The
combination of methods also
allowed the researchers to
identify common themes and
patterns in the data,
providing a more nuanced
understanding of the
research question.

Overall, the mixed-methods
approach was appropriate for
this study as it allowed the
researchers to collect both
quantitative and qualitative
data, providing a more
comprehensive
understanding of the
research question.

The sample for this
study consisted of
23 active athletes,
64 former athletes,
and 39
employers/HR
managers.

The active athletes
were recruited from
various sports clubs
and organizations
and were currently
involved in sports at
the time of the
study. The former
athletes were
recruited through
sports clubs,
organizations, and
personal contacts
and had retired
from sports at the
time of the study.
The employers/HR
managers were
recruited from
companies in
different industries.
The age range of the
participants
included a range of
ages, given that it
included both active
and former athletes
as well as
employers/HR
managers from
different industries.
The sample size is
relatively small, but
it is important to
note that the study
was conducted as
part of the
Erasmus+ program
titled “AFTERMATCH
- Life Beyond Sport”
and may have been
limited by the
resources available
for the project.
Despite the small
sample size, the
study provides
valuable insights
into the skills that
athletes acquire
through their
involvement in
sports and how
these skills are
transferable to the
labor market, which
can inform future
research and
program
development in this
area.

The outcome measure
used in this study was a
combination of
quantitative and
qualitative methods.
Specifically, the
researchers used
questionnaires to
collect quantitative
data and interviews to
collect qualitative data.
The questionnaires
were used to gather
data from three groups:
active athletes, former
athletes, and
employers/HR
managers. The
questionnaires were
designed to assess the
skills that athletes
acquired through their
involvement in sports
and whether these
skills were transferable
to their professional
careers. The
questionnaire
responses were
analyzed using a
descriptive approach to
identify common
themes and patterns.
In addition to the
questionnaires, the
researchers also
conducted interviews
with the same three
groups to gather more
in-depth qualitative
data on the skills that
athletes acquired
through sports and
how they were
transferable to the
labor market. The
interviews were
designed to elicit
detailed descriptions of
the skills and
competencies that
athletes developed
through sports and
how they were applied
in professional
contexts. The interview
data were analyzed
using a qualitative
approach to identify
common themes and
patterns.

Overall, the
combination of
quantitative and
qualitative data
provided a
comprehensive picture
of the skills that
athletes acquired
through sports and
how they were
transferable to their
professional careers.
The use of both
methods allowed the
researchers to gather
both quantitative data
on the prevalence of
skills and qualitative
data on the specific
skills and competencies
that athletes developed
through their
involvement in sports.

The study was designed to
investigate whether
athletes acquire skills from
their involvement in sports
that they can transfer to
their profession after
retiring from sports. The
study found that athletes
do acquire certain skills
from their involvement in
sports, and those who
realize and use these skills
have an easier transition to
the labor market after
retiring from sports.

The study used a mixed-
methods approach to
investigate the
transferability of skills
acquired through sports to
the labor market. The
study's findings suggest
that recognizing and using
these skills can make the
transition to the labor
market easier for athletes
after retiring from sports.
Athletes do acquire certain
skills through their
engagement in sports that
are transferable to the
labor market, and those
who recognize and use
these skills have an easier
transition to the labor
market after retiring from
sports. The study also
found that employers and
HR managers recognize the
value of the skills that
athletes acquire through
sports and that hiring
former athletes is
considered an advantage in
some industries.
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Bellantonio, S. and D.
Tafuri, Between Sport and
Education. Pedagogical
reflections about the Dual
Career of Athletes.
Giornale Italiano di
Educazione alla Salute,
Sport e Didattica Inclusiva,
2017.1(2).

Italy

Google Schoolar

Literature review that
examines various studies
related to the dual career of
athletes. The authors conduct
a critical review of existing
literature on the topic and
provide an analysis of the
findings.

The study draws on a wide
range of sources, including
academic articles, books, and
reports, and uses a
qualitative approach to
analyze the information
presented in these sources.
The authors examine the
challenges and opportunities
that athletes face in pursuing
both athletic and academic
careers simultaneously, as
well as the various factors
that can influence their
success in doing so.

Overall, the study aims to
provide a pedagogical
perspective on the dual
career of athletes, examining
how educational institutions
and sports organizations can
work together to support
athletes in achieving success
both on and off the field. The
authors provide
recommendations for
educators, coaches, and
policy-makers, based on the
insights gained from the
literature review.

The authors do not
collect any new data
or conduct surveys
or experiments that
involve athletes or
coaches. Instead,
they draw on a wide
range of existing
literature, including
academic articles,
books, and reports.
The literature
reviewed in the
study includes
studies that involve
athletes from
various sports, ages,
genders, and levels
of competition.

The authors provide
a comprehensive
analysis of the
literature on the
dual career of
athletes, examining
the challenges and
opportunities that
athletes face in
pursuing both
athletic and
academic careers
simultaneously.

The authors draw on a
wide range of existing
literature to provide a
comprehensive
overview of the
challenges and
opportunities faced by
athletes who pursue
both athletic and
academic careers.

The study examines the
various factors that can
influence the success of
athletes in achieving a
dual career, including
the support of
educational institutions
and sports
organizations, the
availability of resources
and services, and the
athlete's personal
characteristics and
circumstances.

The authors provide
recommendations for
educators, coaches,
and policy-makers
based on their analysis
of the literature,
emphasizing the need
for collaboration
between educational
and sports
organizations to
support athletes in
achieving their goals
both on and off the
field.

The study's outcome
measure is the analysis
of the literature on the
dual career of athletes
and the insights gained
from this analysis.

Dual career athletes face a
range of challenges,
including time
management, academic
pressure, and injuries,
which can impact their
performance both on and
off the field. The support of
educational institutions and
sports organizations is
critical to the success of
dual career athletes,
including access to
resources and services such
as academic advising,
mentoring, and flexible
scheduling. The availability
of resources and support
for dual career athletes
varies widely between
countries and regions, with
some areas offering more
comprehensive support
than others.

Dual career athletes often
demonstrate a range of
personal characteristics and
skills that contribute to
their success, including
resilience, self-motivation,
and strong time-
management skills.

There is a need for greater
collaboration between
educational and sports
organizations to support
the dual career of athletes,
including the development
of policies and programs
that promote academic and
athletic success.

Based on these findings,
the authors provide
recommendations for
educators, coaches, and
policy-makers to better
support dual career
athletes, emphasizing the
need for a coordinated
approach that takes into
account the unique needs
and circumstances of
individual athletes. Finally,
the study highlights the
importance of recognizing
and supporting the dual
career of athletes as they
pursue their goals both on
and off the field.
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Smismans, S., et al., From
elite sport to the job
market: Development and
initial validation of the
Athlete Competency
Questionnaire for
Employability (ACQE).
Cultura_Ciencia_Deporte
[CCD], 2021. 16(47).
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The study had a cross-
sectional design and involved
the development and
validation of a questionnaire
to assess employability
competencies of former elite
athletes.

The study was conducted in
two phases. In the first phase,
a comprehensive literature
review was conducted to
identify relevant
employability competencies
for former elite athletes. The
identified competencies were
then used to develop a
questionnaire consisting of 49
items, which was reviewed by
a panel of experts to ensure
content validity.

In the second phase, the
questionnaire was distributed
online to former elite athletes
who had retired from
competitive sports and were
currently employed. A total of
587 participants from 36
countries including Italy
completed the questionnaire,
providing data for further
analysis.

The data collected through
the questionnaire were
analyzed using exploratory
and confirmatory factor
analyses to assess the
underlying structure of the
employability competencies.
The internal consistency and
test-retest reliability of the
questionnaire were also
assessed.

Overall, the study design was
aimed at developing and
validating a questionnaire to
assess the employability
competencies of former elite
athletes. The study involved a
large sample size and a cross-
sectional design to gather
data on the relevant
constructs of interest.

The sample
consisted of former
elite athletes who
had retired from
competitive sports
and were currently
employed. A total of
587 participants
completed the
questionnaire,
providing data for
further analysis. The
sample included
both male and
female participants,
with 69.7% of
participants being
male and 30.3%
being female. The
majority of
participants had
competed at the
national or
international level in
individual or team
sports.

Participants were
recruited through
various channels,
including national
and international
sports federations,
sports clubs, and
social media. The
inclusion criteria
required
participants to have
retired from elite-
level competitive
sports and to be
currently employed.
The sample size was
large and diverse,
including former
elite athletes from a
wide range of
sports. This allowed
for a comprehensive
analysis of the
employability
competencies of
former elite
athletes.

Questionnaire
developed specifically
to assess the
employability
competencies of
former elite athletes.
The questionnaire
consisted of 49 items
that were designed to
assess a range of
employability
competencies,
including cognitive,
interpersonal, and
intrapersonal skills. The
competencies were
identified through a
comprehensive
literature review and
were reviewed by a
panel of experts to
ensure content validity.
The questionnaire was
distributed online to
former elite athletes
who had retired from
competitive sports and
were currently
employed. Participants
were asked to rate their
level of competence on
a 7-point Likert scale
ranging from 1 (not at
all competent) to 7
(extremely competent).
The data collected
through the
questionnaire were
analyzed using
exploratory and
confirmatory factor
analyses to assess the
underlying structure of
the employability
competencies. The
internal consistency
and test-retest
reliability of the
questionnaire were
also assessed.

The questionnaire used
in the study was a
reliable and valid tool
for assessing the
employability
competencies of
former elite athletes.
The questionnaire was
designed specifically for
this population,
allowing for a
comprehensive analysis
of the unique
employability
competencies required
for former elite
athletes transitioning
to the job market.

Key findings of the study
include the identification of
the employability
competencies required for
former elite athletes
transitioning to the job
market and the
development of a reliable
and valid questionnaire to
assess these competencies.
Through a comprehensive
literature review and
expert review, the study
identified six key
competencies required for
employability among
former elite athletes:
cognitive, emotional, social,
cultural, self-regulatory,
and motivational
competencies. These
competencies were found
to be distinct from
traditional employability
competencies, highlighting
the unique challenges and
opportunities for former
elite athletes transitioning
to the job market. The
questionnaire developed to
assess these employability
competencies was found to
be reliable and valid, with
high internal consistency
and test-retest reliability.
The questionnaire was able
to differentiate between
the different employability
competencies and was able
to identify differences in
competency levels based
on age, gender, and sport
type.

The study highlights the
importance of recognizing
the unique employability
competencies required for
former elite athletes
transitioning to the job
market and provides a tool
for assessing these
competencies. The study
has implications for the
development of
interventions and support
programs aimed at helping
former elite athletes
successfully transition to
the job market.
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Feraco, T. and C.
Meneghetti, Sport
Practice, Fluid Reasoning,
and Soft Skills in 10-to 18-
Year-Olds. Frontiers in
Human Neuroscience,
2022.16: p. 857412.
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This study is a cross-sectional
survey that aimed to
investigate the relationship
between sports practice, fluid
reasoning, and soft skills
adolescents. The study was
conducted in Italy and
involved 728 participants,
including 399 females and
329 males.

The researchers used a self-
administered questionnaire
to collect data on sports
practice, fluid reasoning, and
soft skills. The questionnaire
consisted of three main
sections:

Sports practice: Participants
were asked to indicate if they
practiced any sports, and if
so, what type of sports, how
many hours per week, and for
how long they had been
practicing.

Fluid reasoning: Participants
completed the Raven's
Progressive Matrices test, a
non-verbal test designed to
measure fluid intelligence or
reasoning ability.

Soft skills: Participants
completed the Italian version
of the Social and Emotional
Learning Questionnaire
(SELQ), a self-report measure
of social and emotional
competence.

The researchers analyzed the
data using multiple regression
analyses, controlling for age,
gender, and socioeconomic
status.

Overall, this study was cross-
sectional, meaning that data
was collected at a single point
in time. The survey
questionnaire used self-
report measures, which have
some limitations, such as
possible response biases.
Nonetheless, the study's
findings provide insight into
the relationship between
sports practice, fluid
reasoning, and soft skills in
children and adolescents.

The sample
consisted of 728
participants. Of
these participants,
there were 399
females and 329
males. The study
was conducted in
Italy. The study
focused on sports
practice in children
and adolescents, so
many of the
participants were
athletes.

The authors did not
provide specific
information about
the participants'
sports backgrounds,
but the
questionnaire asked
participants to
indicate what types
of sports they
practiced, how
many hours per
week they engaged
in sports practice,
and for how long
they had been
practicing. The
sample included
participants from a
variety of sports
backgrounds and
skill levels.

The study did not
provide information
about the
participants'
socioeconomic
status or other
demographic
characteristics, such
as race/ethnicity or
education level.
However, the
researchers did
control for age,
gender, and
socioeconomic
status in their
analyses.

Overall, the sample
for this study was
relatively large and
diverse in terms of
age and gender.
However, additional
information about
the participants'
sports backgrounds
and other
demographic
characteristics could
provide a more
complete
understanding of
the study's findings.

Fluid reasoning was
measured using the
Raven's Progressive
Matrices test, which is
a non-verbal test
designed to assess an
individual's ability to
perceive complex visual
relationships and solve
problems that require
abstract reasoning. The
test consists of a series
of pattern completion
problems, and
participants are
required to select the
missing piece that
completes each
pattern. The scores on
the Raven's Progressive
Matrices test reflect an
individual's ability to
reason abstractly and
solve problems using
logic and deduction.
Soft skills were
measured using the
Italian version of the
Social and Emotional
Learning Questionnaire
(SELQ). The SELQ is a
self-report measure
that assesses social and
emotional competence
in children and
adolescents. The
questionnaire consists
of 16 items that assess
six domains of social
and emotional
competence, including
self-awareness, self-
management, social
awareness, relationship
skills, responsible
decision-making, and
academic achievement.
Participants rate their
level of agreement with
each statement using a
5-point Likert scale,
with higher scores
indicating higher levels
of social and emotional
competence.

The authors used
multiple regression
analyses to examine
the relationship
between sports
practice, fluid
reasoning, and soft
skills, while controlling
for age, gender, and
socioeconomic status.
The regression analyses
allowed the authors to
determine whether
sports practice was
associated with higher
levels of fluid reasoning
and soft skills, while
also accounting for
other factors that could
influence the results.
Overall, the outcome
measures used in this
study were
standardized tests and
self-report measures
that have been widely
used in previous
research to assess fluid
reasoning and social
and emotional
competence. These
measures allowed the
authors to gather
quantitative data on
the participants'
cognitive abilities and
soft skills, which were
then analyzed to
determine the
relationship between

Sports practice was
positively associated with
fluid reasoning. Specifically,
the authors found that
children and adolescents
who practiced sports had
higher scores on the
Raven's Progressive
Matrices test, which
measures fluid intelligence
or reasoning ability.

Sports practice was
positively associated with
soft skills. The authors
found that children and
adolescents who practiced
sports had higher scores on
the SELQ, which measures
social and emotional
competence.

The relationship between
sports practice and soft
skills was partially
mediated by fluid
reasoning. The authors
found that the positive
association between sports
practice and soft skills was
partially explained by the
positive association
between sports practice
and fluid reasoning. In
other words, children and
adolescents who practiced
sports had higher levels of
fluid reasoning, which in
turn was associated with
higher levels of social and
emotional competence.

The positive relationship
between sports practice
and soft skills was stronger
for females than males. The
authors found that the
association between sports
practice and soft skills was
stronger for females than
for males, suggesting that
sports practice may have a
particularly beneficial effect
on the social and emotional
competence of girls and
young women.

Overall, the study suggests
that sports practice is
positively associated with
both fluid reasoning and
social and emotional
competence in children and
adolescents. These findings
have implications for the
role of sports in promoting
cognitive and
socioemotional
development in youth,
particularly for girls and
young women.
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sports practice and
these outcomes.
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Succi, C. and M. Canovi,
Soft skills to enhance
graduate employability:
comparing students and
employers’ perceptions.
Studies in higher
education, 2020. 45(9): p.
1834-1847.
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The study is aimed to
compare the perceptions of
students and employers
regarding the importance of
soft skills for enhancing
employability. To achieve this
aim, the researchers used a
mixed-methods approach,
which involved collecting
both quantitative and
qualitative data.

The study design consisted of
three main phases. In the first
phase, the researchers
conducted a systematic
review of the literature to
identify the most relevant
soft skills for employability.
Based on this review, the
researchers identified 11 key
soft skills, including
communication, teamwork,
problem-solving, adaptability,
and critical thinking.

In the second phase, the
researchers administered a
survey to both students and
employers to assess their
perceptions of the
importance of these 11 soft
skills. The survey consisted of
25 Likert-scale questions,
with responses ranging from
1 (not important) to 5 (very
important). The survey also
included an open-ended
question asking respondents
to identify any other soft
skills they deemed important
for employability. The survey
was distributed to 500
students and 500 employers
from various industries.

In the third phase, the
researchers conducted semi-
structured interviews with a
subset of survey respondents
to gain a deeper
understanding of their
perceptions of soft skills and
graduate employability. The
interviews were conducted
with 20 students and 20
employers who had
responded to the survey.

The study design was
comprehensive and allowed
the researchers to gather
both quantitative and
qualitative data to compare
the perceptions of students
and employers regarding the
importance of soft skills for
graduate employability.

For the student
sample, 500
undergraduate and
graduate students
were recruited from
an Italian university.
The students were
from various
disciplines, including
engineering,
economics,
humanities, and law.
The age range of the
students was not
specified in the
study.

For the employer
sample, 500
employers from
various industries in
Italy were recruited.
The employers
represented both
small and large
organizations,
including private
companies and
public institutions.
The age range of the
employers was not
specified in the
study.

For the interviews
conducted in the
third phase of the
study, a subset of 20
students and 20
employers who had
responded to the
survey were
selected. The
selection of
participants for the
interviews was
based on their
willingness to
participate and their
availability during
the data collection
period. The age
range of the
interview
participants was not
specified in the
study.

It is worth noting
that the study was
conducted in Italy,
so the sample may
not be
representative of
students and
employers from
other countries or
regions.

The outcome measure
was the perceptions of
students and
employers regarding
the importance of 11
key soft skills for
enhancing graduate
employability.

To measure these
perceptions, the
researchers used a
survey that consisted of
25 Likert-scale
questions, with
responses ranging from
1 (not important) to 5
(very important). The
survey questions were
designed to assess the
importance of each of
the 11 soft skills
identified through the
literature review.

The survey also
included an open-
ended question asking
respondents to identify
any other soft skills
they deemed important
for graduate
employability. The
open-ended question
was used to capture
any soft skills that may
not have been included
in the 11 key soft skills
identified through the
literature review.

In addition to the
survey, the researchers
conducted semi-
structured interviews
with a subset of survey
respondents to gain a
deeper understanding
of their perceptions of
soft skills and graduate
employability. The
interviews were used
to gather more detailed
and nuanced
information about the
importance of soft
skills, as well as any
challenges or barriers
to developing these
skills.

Overall, the outcome
measure used in this
study was a
combination of
quantitative and
qualitative data
collected through a
survey and semi-
structured interviews,
which allowed the
researchers to gain a
comprehensive
understanding of the
perceptions of students
and employers
regarding the
importance of soft skills
for enhancing graduate
employability.

Both students and
employers perceived
soft skills to be
important for
enhancing graduate
employability. Students
rated soft skills slightly
higher than employers
on average, but the
overall perceptions
were similar between
the two groups.

Communication,
teamwork, and
problem-solving were
the three most
important soft skills
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according to both
students and
employers.
Adaptability, critical
thinking, and creativity
were also highly
valued.

Both students and
employers identified
additional soft skills
that were not included
in the 11 key soft skills
identified through the
literature review. These
included emotional
intelligence, leadership,
initiative, and cultural
awareness.

Students and
employers had
different perceptions of
the level of
development of soft
skills among graduates.
Employers believed
that graduates lacked
some of the soft skills
necessary for success in
the workplace, while
students felt they were
well-prepared in these
areas.

Both students and
employers identified a
need for better
integration of soft skills
development into
academic programs.
Employers suggested
that this could be
achieved through
internships and other
experiential learning
opportunities, while
students recommended
more practical and
hands-on learning
experiences.

The study highlights
the importance of soft
skills for graduate
employability and
suggests that there is a
need for greater
alignment between the
skills taughtin
academic programs and
those valued by
employers. The findings
also suggest that both
students and
employers can benefit
from increased
collaboration to better
prepare graduates for
the workforce.

Ordifiana-Bellver, D., et al., | Literature | Web of Science (WOS) Employability, and especially | A total of 121 PRISMA methodology/ | The results showed an
Emotions, skills and intra- review entrepreneurship and documents were Bibliomatic review upward trend over the last
entrepreneurship: intrapreneurship, is a topic analyzed, following five ye
mapping the field and attracting the the PRISMA ars in the production of
future research interest of researchers in protocol. works in this
opportunities. recent years. Although field, accounting for
Management & knowledge about creating approximately 75% of the
Marketing, 2022. 17(4): p. and managing a company is total number of articles
577-598. essential (hard skills), the found. Seven different sub
importance of other themes were identified.
competencie The theme with the most
s such as soft skills and significant impact, which
emotional intelligence generates the most interest
has among the scient ific
also been community, encompasses
highlighted in recent years. personal relationships,
This study analyzes emotional intelligence, and
documents related to the positive work climate
Emotional for a company's growth.
Intelligence, Soft Skills, Finally, a series of
Hard Skills and their implications and future
relationship with lines of study are
(intra)entrepreneurship. The proposed to help develop
methodology used and consolidate this

was bibliometric analysis,
followed by a bibliographic
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coupling and research field.
identification of

thematic areas within this
field of study.

Zahidi, S., et al., The Germany Other source (citation) cross-sectional study In total, the report’s | Online Survey of four Emerging skills

Future of Jobs Report and other data set contains parts (49 questions). Skills identified as being in
2020/ World Economic countries 291 unique questions on the high demand within their
Forum. Futur Jobs Rep responses by global | expected organization, ordered by
[Internet]. 2020;(October): companies, transformations to the | frequency

1163.2020. collectively workforce, including Active learning and
representing more the major trends that learning strategies

than 7.7 million are affecting the labour | Analytical thinking and
employees market and the innovation

worldwide. technologies that are Complex problem-solving
being adopted. Resilience, stress tolerance
focuses on jobs, skills and flexibility

and tasks and how Leadership and social
these are expected to influence

evolve over a four-year | Critical thinking and
period. analysis

collects information on | Creativity, originality and
training programmes initiative

and employee reskilling | Technology design and
needs and efforts. programming

to understand the Emotional intelligence
shorter-term impacts of | Service orientation

the global pandemic, a | Systems analysis and
fourth section was evaluation

added on the effects of | Reasoning, problem-solving
the COVID-19 on the and ideation

workforce. Technology use, monitoring
and control

Instruction, mentoring and
teaching

15. Troubleshooting and
user experience

Moriconi Bezerra, M. and Portugal ResearchGate/Cadernos | Qualitative (semi-structured Coach; business content analysis “agreed that sport can be a
C. Costa, O desporto como de Saude Mental:ISCTE interviews) leaders fundamental instrument for
veiculo de the development of
desenvolvimento de employability skills. They
competéncias, integragéo referred to the existence of
e bem-estar. 2021. 2: p. a strong connection
105-113. between the skills
developed through sport
and those that contribute
to their insertion in the
labor market. Both groups
of participants underlined
the value of sport as an
important contribution to
personal training and to a
better society, and
substantially identified the
same skills, at different
levels. The most valued
skills were: 1.personal skills
(adaptation/flexibility,
resilience, creativity,
passion and commitment
to the work or sport
developed); 2. relational
skills (communication and
ability to work in a team
and cooperation); 3.
Cognitive skills (decision
making and problem
solving and learning skills);
4. contextualization skills
(complexity management
related to factors intrinsic
to sports or work or
extrinsic to that
environment, namely the
family environment).”
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skills and European labour
market: Interviews with
Finnish and Italian
managers. Journal of
Educational, Cultural and
Psychological Studies
(ECPS Journal), 2019(19):
p. 123-144.
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Google Scholar

The study aimed to
investigate the importance of
soft skills in the European
labor market, from the
perspective of managers in
Finland and Italy.

The study design involved
conducting in-depth
interviews with 15 managers
in Finland and 15 managers in
Italy, from various industries
and sectors. The managers
were selected based on their
role in recruitment, hiring,
and management of
employees.

The interviews were
conducted in person, via
phone, or video call,
depending on the preference
of the manager. The
interviews were structured
around open-ended
questions, which allowed the
managers to provide detailed
responses about their
opinions and experiences
regarding soft skills in the
workplace.

The data collected from the
interviews was analyzed using
content analysis techniques,
which involved identifying
themes and patterns in the
managers' responses. The
researchers aimed to
compare and contrast the
perspectives of managers in
Finland and Italy, to gain
insight into the similarities
and differences in the
importance of soft skills in
these two countries.

Overall, the study design was
qualitative in nature, as it
involved collecting rich,
detailed data from a small
sample of participants. The
study aimed to provide a
deeper understanding of the
role of soft skills in the labor
market, from the perspective
of those who are responsible
for hiring and managing
employees.

The sample
consisted of 15
managers from
Finland and 15
managers from Italy.
The managers were
selected based on
their role in
recruitment, hiring,
and management of
employees.

In Finland, the
managers
represented various
industries, including
healthcare,
technology, retail,
education, and
finance. They were
recruited from both
public and private
organizations. The
managers ranged in
age from 30 to 60
years old, with an
average age of 43.
They had an average
of 15 years of work
experience, with a
range of 5 to 25
years.

In Italy, the
managers also
represented a range
of industries,
including
manufacturing,
tourism, healthcare,
education, and
finance. They were
recruited from both
public and private
organizations. The
managers ranged in
age from 35 to 60
years old, with an
average age of 47.
They had an average
of 20 years of work
experience, with a
range of 8 to 30
years.

The sample
consisted of
experienced
managers from
diverse industries
and sectors, with a
range of
perspectives on the
importance of soft
skills in the labor
market. The sample
size was relatively
small but was
sufficient to provide
rich, detailed data
for qualitative
analysis.

The study used a
qualitative research
approach, which
involved collecting data
through in-depth
interviews with
managers and
analyzing the data
using content analysis
techniques.

Content analysis is a
qualitative research
method used to
analyze data by
identifying patterns,
themes, and concepts
in the data. In this
study, the researchers
transcribed and coded
the data collected from
the interviews to
identify common
themes related to soft
skills in the labor
market. The data was
then analyzed to
compare and contrast
the perspectives of
managers in Finland
and ltaly.

The study aimed to
provide rich, detailed
data on the topic of
soft skills in the labor
market, which could
help to inform future
research and policy in
this area. While the
study did not use any
specific outcome
measure or method,
the qualitative data
analysis approach used
in the study was
effective in identifying
key themes and
concepts related to soft
skills in the labor
market.

Firstly, the study found that
soft skills were considered
essential for success in the
labor market, with all of the
managers in both countries
emphasizing the
importance of these skills.
The managers identified
communication, teamwork,
problem-solving, and
leadership as some of the
most important soft skills
for employees.

Secondly, the study found
that there were some
differences in the way
managers in Finland and
Italy perceived the
importance of soft skills.
Finnish managers
emphasized the
importance of adaptability
and a positive attitude,
while Italian managers
emphasized the
importance of creativity
and innovation.

Thirdly, the study found
that there were some
challenges in assessing soft
skills during the hiring
process. The managers
noted that it can be difficult
to accurately assess soft
skills, as they are not
always easy to measure or
quantify.

Lastly, the study found that
training and development
programs focused on soft
skills were important for
both new and existing
employees. The managers
noted that providing
opportunities for
employees to develop their
soft skills could lead to
better job performance and
employee satisfaction.
Overall, the study highlights
the importance of soft skills
in the labor market and the
need for employers to
prioritize the development
of these skills in their
employees. The study also
underscores the challenges
involved in assessing and
developing soft skills, and
the need for ongoing
research and innovation in
this area.

Sport4E - Skills through sport for Employability and Employment
101089835 — Sport4E — ERASMUS-SPORT-2022-SCP




Kee-van Huissteden, N., Italy Google Scholar The study design used in this | The study involved a | The outcome 1.Dual career (DC) skills
M. Klemann, and J. de research is a longitudinal sample of 475 measures in this study development takes place in
Vries, Future employability mixed-method design that (former) athletes, were both quantitative | the sport, school, and
in young athletes, the incorporates both representing both and qualitative. A social environment of the
importance of dual career quantitative and qualitative individual and team | longitudinal mixed- athletes. According to the
skills development: A methods. The study aimed to | sports, and 58 method research athletes, the sport
European perspective. investigate how transferable representatives of design was used, which | environment was the most
competencies, such as Dual the labor market. Of | involved the use of influential for skills
Career Management, Career the 475 athletes, both quantitative development, followed by
Planning, Emotional 284 (59.8%) questionnaires and the social and school
Awareness, Social represented team semi-structured in- environment. 2.Coaches
Intelligence, and Adaptability | sports, and 191 depth interviews. play a significant role in the
skills, are trained within the (40.2%) represented life of the athlete and have
sport sector and to develop 62 different Quantitative an influence on the
content for online education individual sports. questionnaires were development of skills and
in and through sport with a Semi-structured in- used to collect data competencies through
focus on soft skill depth interviews from 475 (former) explicit and implicit actions.
development for dual careers | were conducted athletes and 58 However, coaches and staff
of athletes to help them with 68 (former) representatives of the stated that they cannot be
enter the labor market. athletes, 41 labor market. The entirely responsible for the
The study involved 475 coaches/staff, and questionnaires were development of DC soft
(former) athletes, both 26 representatives designed to gather skills in athletes. 3. Athletes
individual and team sports, of the labor market information on the lacked knowledge about
representing 62 different need perceptions of career options and a vision
sports, who completed a dual career (DC) skills of where they want to go in
quantitative questionnaire. and competencies, the | life after their dual career.
Additionally, 58 environment in which The labor market also
representatives of the labor DC competencies lacked athlete-employees
market, including 33 with should be developed, who have a vision of their
experience in hiring (former) and the skills that future career. 4.Networking
athletes, completed a athletes possess or lack | skills and courage to get
quantitative questionnaire. for a successful dual out of the comfort zone
Furthermore, semi-structured career. were named as important
in-depth interviews were Semi-structured in- skills for a successful dual
conducted with 68 (former) depth interviews were career. 5.Coaches
athletes, 41 coaches/staff, conducted with 68 mentioned specific
and 26 representatives of the (former) athletes, 41 exercises during warm-up
labor market. coaches/staff, and 26 and practice that were
The interviews focused on representatives of the related to soft skill
discussing the need labor market. The development. However,
perceptions of dual career interviews were used coaches and staff are not
skills and competencies, the to explore in-depth the | primarily specialized in this
environment where the perceptions and topic and need information
development of experiences of the regarding the opportunities
competencies for a successful participants regarding within the labor market.
dual career should take place, DC skills and Overall, the study highlights
and the environment with the competencies, the the importance of
most significant influence on environment in which developing DC skills and
developing dual career skills DC competencies competencies in athletes to
and competencies. The study should be developed, help them successfully
analyzed the results of the and the skills that transition to the labor
questionnaires and focus athletes possess or lack | market. The findings also
group interviews and drew for a successful dual suggest the need for
conclusions based on the career. collaboration between
findings. The qualitative data sport organizations,
obtained from the educational institutions,
interviews were and the labor market to
analyzed using a support the development
thematic analysis of DC skills in athletes.
approach. The themes Finally, the study
identified from the data | underscores the
were used to develop importance of raising
content for an online awareness among coaches
education program on and staff of the influence
soft skill development they have on the skill and
in dual careers of competence development
athletes to help them of athletes.
enter the labor market.
Jacobs, J.M. and P.M. Italy Research Gate Conceptual review of the The study is a The articleis a The key findings of the

Wright, Transfer of life
skills in sport-based youth
development programs: A
conceptual framework
bridging learning to
application. Quest, 2018.
70(1): p. 81-99.

literature on sport-based
youth development programs
and the transfer of life skills.
The authors begin by
outlining the theoretical
foundations for their
conceptual framework, which
include social cognitive
theory, positive youth
development theory, and
transfer of learning theory.
They then review the existing
literature on sport-based
youth development programs
and the transfer of life skills,
drawing on a range of sources
including academic journals,
books, and reports.

The study design, therefore,
is a systematic literature
review and conceptual
analysis. The authors use this
review to develop their
conceptual framework, which
consists of four key
components: (1) learning, (2)

conceptual analysis
that draws on a
range of existing
literature and
research in the field
of sport-based
youth development
programs and the
transfer of life skills.
As such, the article
does not provide
any information on
the size of the
sample, nor the age,
gender, or any other
relevant information
about coaches or
athletes who may
have participated in
the sport-based
youth development
programs reviewed
in the literature.
Instead, the focus of
the study is on
developing a

conceptual analysis
that proposes a
framework for
understanding the
transfer of life skills in
sport-based youth
development
programs. The authors
draw on existing
literature and research
in the field to identify
the key components
involved in the transfer
of life skills and
propose a conceptual
framework based on
this analysis.

The study, therefore,
does not involve any
specific outcome
measures or methods
used to collect data.
Instead, the authors
use a systematic review
and conceptual analysis

article by Jacobs and
Wright (2018) are centered
around the development of
a conceptual framework for
understanding the transfer
of life skills in sport-based
youth development
programs. The authors
propose a four-component
framework that includes
learning, transfer,
application, and life skills.

The authors argue that
learning in sport-based
youth development
programs can be enhanced
through deliberate practice,
feedback, and social
support. Transfer, the
process of applying what
has been learned in one
context to another context,
is facilitated by identifying
similarities and differences
between contexts and
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transfer, (3) application, and
(4) life skills. They propose
that the transfer of life skills
in sport-based youth
development programs
occurs when there is a clear
link between learning and
application, and when the life
skills acquired through the
program are transferable to
other areas of the
participants' lives.

The study design is focused
on developing a conceptual
framework rather than
collecting empirical data. The
authors use a systematic
approach to reviewing the
literature and draw on a
range of sources to develop
their framework.

conceptual
framework to
understand the
transfer of life skills
in such programs,
based on the
available evidence
in the literature.

of the literature to
develop their
framework. The focus
of the study is on
developing a
conceptual framework
that can be used to
understand and
evaluate the
effectiveness of sport-
based youth
development
programs, rather than
on specific outcome
measures or methods
for measuring program
effectiveness.

providing opportunities for
practice and reflection.

Application is the process
of using the skills learned in
a program to achieve goals
in other areas of life. The
authors suggest that this is
most likely to occur when
there is a clear link
between the skills learned
in the program and the
goals of the individual.

Finally, the authors propose
that life skills, which
include skills such as
problem-solving, decision-
making, communication,
and teamwork, are the
ultimate outcome of sport-
based youth development
programs. They argue that
these skills are transferable
to other areas of life and
can lead to positive
outcomes such as improved
academic performance,
increased employment
opportunities, and better
health outcomes.

Overall, the key findings of
the study highlight the
importance of considering
the transfer of life skills in
sport-based youth
development programs and
provide a framework that
can be used to evaluate
and improve the
effectiveness of these
programs.

cedefop, Skill anticipation
activity — Italy (2022
update). 2022

Italy

www.cedefop.europa.eu

The report provides an
overview of the methods and
findings of skills anticipation
exercises conducted in Italy,
which aim to identify current
and future skills needs in the
labor market.

The report describes the
study design for skills
anticipation exercises in Italy,
which involves several steps:
Data collection: Data is
collected from a variety of
sources, including surveys,
interviews with employers
and industry representatives,
and analysis of job vacancy
postings and other labor
market indicators.
Identification of skills needs:
The data collected is analyzed
to identify current and future
skills needs in the labor
market. This may involve
identifying emerging
occupations or industries, as
well as changes in the skills
requirements for existing
occupations.

Validation of skills needs: The
identified skills needs are
validated through
consultation with
stakeholders, including
employers, industry
representatives, and
education and training
providers.

Development of skills
strategies: Based on the
identified skills needs and
stakeholder consultations,
strategies are developed to
address skills gaps and
prepare the workforce for

future labor market demands.

The report provides detailed
information on the methods
used for data collection and
analysis, as well as the
stakeholders involved in the
skills anticipation exercises in

The report provides
an overview of the
methods and
findings of skills
anticipation
exercises conducted
in Italy, which
involve collecting
data from a variety
of sources to
identify current and
future skills needs in
the labor market.
The data is collected
from a range of
stakeholders,
including
employers, industry
representatives,
education and
training providers,
and job vacancy
postings. The report
highlights the
importance of
involving a diverse
range of
stakeholders in the
skills anticipation
process, in order to
ensure that the
identified skills
needs reflect the
needs of the labor
market and are
relevant to the
development of
effective skills
strategies.

Overall, the
"sample" in the
report on skills
anticipation in Italy
consists of the
various stakeholders
involved in the skills
anticipation
exercises, rather
than a specific
group of individuals
being studied.

The report provides an
overview of the
methods and data
sources used in skills
anticipation exercises
conducted in Italy,
which aim to identify
current and future skills
needs in the labor
market.

The methods used in
skills anticipation
exercises in Italy
typically involve
collecting and analyzing
data from a range of
sources, including
surveys, interviews
with employers and
industry
representatives, and
analysis of job vacancy
postings and other
labor market indicators.
The data is then used
to identify current and
future skills needs in
the labor market,
which are validated
through consultation
with stakeholders.
Based on the identified
skills needs and
stakeholder
consultations,
strategies are
developed to address
skills gaps and prepare
the workforce for
future labor market
demands. The report
emphasizes the
importance of ongoing
skills anticipation
efforts in order to
ensure that the
workforce is prepared
for the changing
demands of the labor
market.

Overall, the outcome
measure in skills

The report on skills
anticipation in Italy by
Cedefop provides an
overview of the methods
and findings of skills
anticipation exercises
conducted in Italy, which
aim to identify current and
future skills needs in the
labor market. Some of the
key findings from the
report include:

The skills anticipation
exercises in Italy have
identified a range of skills
needs in the labor market,
including digital and ICT
skills, soft skills such as
problem-solving and
teamwork, and technical
skills in areas such as
engineering and health
care.

There is a need for greater
collaboration between
education and training
providers and employers in
order to ensure that the
skills being taught are
relevant to the needs of the
labor market.

The COVID-19 pandemic
has had a significant impact
on the labor market in Italy,
with changes in demand for
skills and increased
demand for digital skills.
There is a need for more
effective skills forecasting
and anticipation
mechanisms in order to
ensure that the workforce
is prepared for future labor
market demands.

There are regional
differences in skills needs
and labor market
conditions in Italy, with
some regions experiencing
higher levels of skills
shortages and others
experiencing higher levels
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Italy. The report also
highlights the importance of
ongoing skills anticipation
efforts to ensure that the
workforce is prepared for the
changing demands of the
labor market.

Overall, the study design for
skills anticipation exercises in
Italy is a comprehensive
approach to identifying
current and future skills
needs in the labor market,
and developing strategies to
address these needs.

anticipation exercises in
Italy is the
identification of current
and future skills needs
in the labor market,
and the development
of strategies to address
these needs.

of unemployment

Overall, the report
highlights the importance
of ongoing skills
anticipation efforts in order
to ensure that the
workforce is prepared for
the changing demands of
the labor market. The
report also emphasizes the
need for greater
collaboration between
education and training
providers and employers,
as well as the need for
more effective skills
forecasting and anticipation
mechanisms.

Hong, H.J. and |I. Fraser,
‘My sport won’t pay the
bills forever’: High-
performance athletes’
need for financial literacy
and self-management.
Journal of Risk and
Financial Management,
2021. 14(7): p. 324.

Japan,
Mexico,
Portugal,
Singapore,
South
Korea, and
the UK

ResearchGate

A qualitative approach was
applied. Semi-structured
interviews

20 retired high-
performance
athletes (10 male;
10 female) (see
Table 1). Since all
participants were,
or had been, high-
profile athletes in
their respective
countries, sports
and nationalities
remain unspecified.
Participant sports
included artistic
gymnastics,
athletics,
badminton, curling,
fencing, judo,
rhythmic
gymnastics, sailing,
short-track speed
skating, and
swimming.
Participant
nationalities
included Japan,
Mexico,

Portugal, Singapore,
South Korea, and
the UK.

Thematic analysis was
applied to analyse the
data inductively.

The paper provides original
empirical evidence on
athletes’ specific coping
strategies when dealing
with financial challenges
and how they develop their
financial literacy and self-
management skills. The
findings reinforce other
research; in particular, the
two applied theoretical
frameworks previously
discussed. Our analysis of
athletes’ in-depth accounts
focuses on specific aspects
of these frameworks: the
financial level in the HAC
model and the importance
of coping strategies and
organisational intervention
for healthy career
transition emphasised by
the Conceptual Model of
Adaptation to Career
Transitions.
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Consoni, C., C. Pesce, and
D. Cherubini, Early Drop-
Out from Sports and
Strategic Learning Skills: A
Cross-Country Study in
Italian and Spanish
Students. Sports, 2021.
9(7): p. 96

Italy and
Spain

Google Schoolar

The study is aimed to
investigate the relationship
between strategic learning
skills and early drop-out from
sports in Italian and Spanish
students. The study utilized a
cross-country design,
comparing data from two
countries.The participants
were 234 Italian and 267
Spanish students (total
n=501), who practiced
individual and team sports.
The data was collected using
a questionnaire that assessed
strategic learning skills and
early dropout from sports.The
questionnaire included three
sections. The first section
collected demographic data
such as age, gender, and type
of sport practiced. The
second section assessed
strategic learning skills,
including metacognitive,
cognitive, and affective
strategies, using the
"Strategic Learning
Assessment" questionnaire.
The third section assessed
the early drop-out from
sports, with questions related
to the number of years
practicing the sport and the
reasons for dropping out.The
data collected was analyzed
using descriptive statistics, t-
tests, and logistic regression
models to identify potential
relationships between the
variables.Overall, the study
design was cross-sectional,
meaning that data was
collected at a single point in
time. The study aimed to
explore the relationship
between strategic learning
skills and early drop-out from
sports, using self-report data
from the participants. The
study provided insights into
potential factors that may
influence early drop-out from
sports in Italian and Spanish
students.

501 participants
from two countries,
Italy and Spain. Of
the total sample,
234 participants
were from Italy, and
267 were from
Spain. The
participants were
selected through
convenience
sampling and
included both male
and female students
who practiced
individual and team
sports. The Italian
sample included
116 females and
118 males, while
the Spanish sample
included 130
females and 137
males.

In terms of sports,
the participants
practiced a variety
of sports, including
football, basketball,
volleyball, athletics,
swimming, and
tennis, among
others. The sports
were categorized as
individual or team
sports. The
individual sports
included athletics,
swimming, and
tennis, while the
team sports
included football,
basketball, and
volleyball.

The participants
were not selected
based on their level
of expertise or
participation in
competitive sports.
However, the
authors reported
that the majority of
the participants had
been practicing
their sport for at
least two years, with
some participants
having more than
six years of
experience.

The data were
collected through
self-report
questionnaires
completed by the
students
themselves. The
questionnaire
included questions
related to the
participants'
demographics, sport
type, strategic
learning skills, and
reasons for early
dropout from
sports.

Overall, the sample
included a diverse
group of male and
female students
from different
regions in Italy and
Spain, practicing a
variety of individual
and team sports.
However, it is
important to note
that the sample was
limited to students
who were still
practicing sports at
the time of data
collection, as the

Strategic learning skills
were assessed using
the Strategic Learning
Assessment
questionnaire (SLA),
which is a self-report
measure that assesses
metacognitive,
cognitive, and affective
strategies used by
students to approach
learning tasks. The SLA
includes 43 items that
are rated on a five-
point Likert scale,
ranging from 1 (never)
to 5 (always). The SLA
has been shown to
have good
psychometric
properties and has
been used in previous
research to assess
strategic learning skills
in students (Pintrich et
al.,, 1991).

Early dropout from
sports was assessed
using a series of
questions that asked
participants about their
number of years
practicing the sport and
the reasons for
dropping out.
Participants were
considered to have
dropped out of sports if
they had stopped
practicing their sport
before the age of 16.

In addition,
demographic
information such as
age, gender, and sport
type were also
collected as potential
covariates in the
analysis.

Overall, the outcome
measures used in this
study were self-report
measures completed by
the participants, which
may be subject to
response bias.
However, the authors
used established
measures to assess
strategic learning skills
and early dropout from
sports, which have
been shown to have
good psychometric
properties in previous
research.

Strategic learning skills
were assessed using
the Strategic Learning
Assessment
questionnaire (SLA),
which is a self-report
measure that assesses
metacognitive,
cognitive, and affective
strategies used by
students to approach
learning tasks. The SLA
includes 43 items that
are rated on a five-
point Likert scale,
ranging from 1 (never)
to 5 (always). The SLA
has been shown to
have good
psychometric
properties and has
been used in previous

Strategic learning skills: The
study found that students
who reported higher levels
of strategic learning skills
were less likely to drop out
of sports early. Specifically,
metacognitive and
cognitive strategies were
found to have the strongest
association with early
dropout from sports.

Gender differences: The
study found that male
students were more likely
to drop out of sports early
than female students.
However, this gender
difference was not
significant after controlling
for strategic learning skills.

Sport type: The study found
that students who
practiced individual sports
were more likely to drop
out of sports early than
students who practiced
team sports. However, this
association was not
significant after controlling
for strategic learning skills.

Country differences: The
study found some country
differences in the
relationship between
strategic learning skills and
early dropout from sports.
Specifically, the association
between metacognitive
strategies and early
dropout from sports was
stronger in Italian students,
while the association
between cognitive
strategies and early
dropout from sports was
stronger in Spanish
students.

Overall, the study suggests
that strategic learning skills
are important predictors of
early dropout from sports
in Italian and Spanish
students. The findings
highlight the need to
develop interventions to
improve students' strategic
learning skills, which may
help to reduce early
dropout from sports.
Additionally, the study
highlights the importance
of considering cultural and
country differences when
investigating the
relationship between
strategic learning skills and
early dropout from sports.
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study aimed to research to assess

investigate early strategic learning skills
dropout from in students (Pintrich et
sports. al., 1991).

501 participants
from two countries, | Early dropout from

Italy and Spain. Of sports was assessed
the total sample, using a series of

234 participants questions that asked
were from Italy, and | participants about their
267 were from number of years

Spain. The practicing the sport and
participants were the reasons for
selected through dropping out.
convenience Participants were
sampling and considered to have

included both male dropped out of sports if
and female students | they had stopped

who practiced practicing their sport
individual and team | before the age of 16.
sports. The Italian

sample included In addition,

116 females and demographic

118 males, while information such as
the Spanish sample age, gender, and sport
included 130 type were also
females and 137 collected as potential
males. covariates in the

In terms of sports, analysis.

the participants Overall, the outcome
practiced a variety measures used in this
of sports, including study were self-report
football, basketball, measures completed by
volleyball, athletics, | the participants, which
swimming, and may be subject to
tennis, among response bias.

others. The sports However, the authors
were categorized as | used established
individual or team measures to assess
sports. The strategic learning skills
individual sports and early dropout from
included athletics, sports, which have
swimming, and been shown to have
tennis, while the good psychometric
team sports properties in previous
included football, research.

basketball, and

volleyball.

The participants
were not selected
based on their level
of expertise or
participation in
competitive sports.
However, the
authors reported
that the majority of
the participants had
been practicing
their sport for at
least two years, with
some participants
having more than
six years of
experience.

The data were
collected through
self-report
questionnaires
completed by the
students
themselves. The
questionnaire
included questions
related to the
participants'
demographics, sport
type, strategic
learning skills, and
reasons for early
dropout from
sports.

Overall, the sample
included a diverse
group of male and
female students
from different
regions in Italy and
Spain, practicing a
variety of individual
and team sports.
However, it is
important to note
that the sample was
limited to students
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who were still
practicing sports at
the time of data
collection, as the
study aimed to
investigate early
dropout from

sports.
Lépez-Carril, S., M. Spain Scopus Social media provide No sample Experience analysis LinkedIn use strategies for
Villamoén, and S. McBride, innovative teaching and sport managers (or future)
Social media in sport learning pedagogical
management education: frameworks that change
Connecting universities means of communication
and sport industry. Journal within academic institutions
of Physical Education and and enable students to
Sport, 2020: p. 3706-3712. develop digital skills that are

helpful for a successful
professional career. LinkedIn,
a social media tool that
focuses on professional
networking and career
development, has become
the most popular professional
social network, used by all
stakeholders of the sport
industry, and can therefore
be used by students to stay in
touch with experts and the
latest trends in the sports
industry. The purpose of this
article is to define the main
features and functionalities of
LinkedIn from a sport
management perspective and
share guidelines to embrace
and introduce it effectively
into sport management
courses.
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3. melléklet: Vallalkozoi készségek kérdoiv sportoloknak

Socio-Demographic Information

sCountry:

Please choose...

*Gendern:

s*Age (in years):

skMationality:

sArefNere your parents or grandparents originally from other nationalities?

v @

Yes No

#¥Which nationality arefwere they?

#You live in a(n)...

Please choose.. ~
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s*Highest completed educational qualification:

() Level 1 - Vocational training preparation {vocational preparation scheme, prevocational training year)

) Level 2 - Compulsery education certificate
() Level 3 - Professional operator certificate

Level 4 - Upper secondary education diploma; Upper secondary education diploma; Upper secondary education diploma; Professienal technidian diploma; Higher
technical spedialisation certificate

) Level 5 - Higher technical education diploma

Level & - Bachelor degree; First level academic diploma

Level 7 - Master degree; Second level academic diplema; First level university master; Academic specialisation diploma (I); Higher specialisation diploma or master (1)

Level 8 - Research doctorate; Academic diploma for research training: Second level university master; Academic specialisation diploma (ITj; Higher specialisation
diploma or master (II)

*¥Are you currently studying?

*In which field?

sAre you currently working?

*In which sector?

[

#¥Would you say that you struggle to make ends meet financially?

() MNever

Occasionally
() sometimes
() often

() Always

#Which sport(s) do/did you practice?
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*Total athletic experience:

[ lessthan 1 year
[ 1todyears

] stooyears

[ ] 10toz20years

["] more than 20 years

Total athletic experience (in games/matches):

kAt what level(s) have you competed as an athlete?

[ regional competition
|| national competition
["] Eurcpean competition
[ ] world competition

["] olympic competition

sHave you ever played for the national team (regardless of the competition level)?

v @

Yes No

*Is sports your main source of income?

sAre you an amateur or professional athlete?

Amateur

() Professional
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Skills and Competencies - self-assessment

}How do you currently rate yourself on the following entrepreneurial skills and competencies? Indicate from 1 (ne aptitude at all) to 7 (very
high aptitude).

Ideas and Opportunities:

0 This question is mandatory
0 Please complete all parts.

Creativity
Critical thinking
Initiative
Innovation
Vision

¥k How do you currently rate yourself on the following entrepreneurial skills and competencies? Indicate from 1 (no aptitude at all) to 7 (very
high aptitude).

Personal resources:

O This question is mandatory
O Please complete all parts.

Self-awareness
Self-respect
Self-confidence
Discipline

Self-efficacy
Motivation

Emotional intelligence
Resilience
Self-regulation
Adaptability
Perseverance
Leadership
Communication
Interpersonal relationship
Diversity sensitivity

Responsibility

Sport4E - Skills through sport for Employability and Employment
101089835 — Sport4E — ERASMUS-SPORT-2022-SCP



}How do you currently rate yourself on the following entrepreneurial skills and competencies? Indicate from 1 (no aptitude at all) to 7 (very

high aptitude).

Specific knowledge:

O This question is mandatory
O Please complete all parts.

Digital skills

Legal knowledge

Financial and economic skills
Technological skills

Entreprenaurial thinking

¥ How do you currently rate yourself on the following entrepreneurial skills and competencies? Indicate from 1 (no aptitude at all) to 7 (very

high aptitude).

Into action:

O This question is mandatory
O Please complete all parts.

Planning

Decision making
Networking skills
Teamwork

Respect

Problem solving
Learn by doing
Positive attitude

Fair play

Mentoring
Organization
Orlentation to results
Conflict management

Goal setting
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Skills and Competencies developed through Sport

#*Do you think you developed these skills and competencies through sport? Indicate from 1 (strongly agree) to 7 (strongly disagree).

Ideas and Opportunities:

Creativity
Critical thinking
Initiative
Innovation
Vision

Work ethics

*Do you think you developed these skills and competencies through sport? Indicate from 1 (strongly agree) to 7 (strongly disagree).

Personal resources:

Self-awareness
Self-respect
Self-confidence
Discipline

Self-efficacy
Motivation

Emotional intelligence
Resilience
Self-regulation
Adaptability
Perseverance
Leadership
Communication
Interpersonal relationship
Diversity sensitivity

Responsibility

#Do you think you developad these <kills and competencies through sport? Indicate from 1 (strongly agree) to 7 (strongly disagree).

Specific knowledge:

Digital skills

Legal knowledge

Financial and economic skills
Technological skills

Entrepreneurial thinking
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*Do you think you developed these skills and competencies through sport? Indicate from 1 (strongly agree) to 7 (strongly disagree).

Into action:

1 2 3 4 5 -] 7

Planning @] @) O O @) O O

Decision making O O O O O O O
Networking skills O @] O O O O O
Teamwork | () @] O @] O O O

Respect () O O @] O O O

Problem salving O O O @] O O O
Learn by doing O O O O O O @]
Positive attitude @] O O @] O O O
Fairplay () @] O @] O @] O

Mentoring @] O O O @] O O
Organization O O O O O O O
Orientation to results @] O O O O O O
Conflict management O O O O O O @]
Goal setting @] @) O O @) O O
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4. fiiggelék: A sportoloi minta jellemzésének dsszefoglalisa

Country N %
Italy (IT) 46 22,8
Germany (GER) 35 17,3
Spain (ES) 30 14,9
Hungary (HU) 36 17,8
Portugal (PT) 55 27,2
Total 202 100
Gender N %

Female @ 84 41,6
Male &' 118 58,4
Total 202 100
Nationality N %
Italy (IT) 46 22,8
Germany (GER) 32 15,8
Spain (ES) 30 14,9
Hungary (HU) 36 17,8
Portugal (PT) 48 23,8
Other 10 5
Total 202 100
Parents' nationality N %
The same 181 89,6
Different 21 10,4
Total 202 100
Living N %
Urban setting 153 75,7
Rural setting 49 243
Total 202 100
Qualifications N %
Level 1 - Vocational training preparation (vocational preparation scheme, prevocational training year) 9 4,5
Level 2 - Compulsory education certificate 8 4
Level 3 - Professional operator certificate 18 8,9
Level 4 - Upper secondary education diploma; Upper secondary education diploma; 43 21,3
Level 5 - Higher technical education diploma 16 7,9
Level 6 - Bachelor degree; First level academic diploma 54 26,7
Level 7 - Master degree; Second level academic diploma; First level university master; 47 23,3
Level 8 - Research doctorate; Academic diploma for research training; Second level university master; 7 35
Total 202 100
Student N %
Yes 111 55
No 91 45
Total 202 100
Working N %
Yes 137 67,8
No 65 32,2
Total 202 100
Financially N %
Never 81 40,1
Occasionally 54 26,7
Sometimes 50 24,8
Often 16 7,9
Always 1 0,5
Total 202 100
Experience N %
Less than 1 year 1 0,5
1 to 4 years 10 5
5to 9 years 53 26,2
10 to 20 years 99 49
more than 20 years 39 19,3
Total 202 100
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Competetion level N %
Regional - Yes 103 51
Regional - No 99 49
National - Yes 124 61,4
National - No 78 38,6
European - Yes 47 233
European - No 155 76,7
World - Yes 27 13,4
World - No 175 86,6
Olympic - Yes 5 2,5
Olympic- No 197 97,5
None N %

Yes 14 6,9

No 188 93,1
National team N %

Yes 58 28,7

No 144 71,3
Income N %

Yes 58 28,7

No 144 71,3
Total 202 100
Professional athlete N %
Amateur 138 68,3
Professional 64 31,7
Total 202 100

Age N %

<19 years old 18 8,9
19-21 years old 34 16,8
22-25 years old 51 25,2
26-30 years old 44 21,8
>30 years old 55 27,2
Total 202 100
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5. fiiggelék: Sport és szamok

Sports

Number of athletes

handball

9

Soccer

73

indoor soccer/futsal

basketball

S
-

volleyball

—_
(o)

rugby

flag football

American football

ice hockey

(ultimate) frisbee

water polo

rowing

synchronised swimming

cheerleading

(folk) dance

sailing

running/jogging

athletics

ol B2 il B Ll A AR B RN %N el A5 1\ | S

trailrunning

biathlon

duathlon

mountaineering/hiking

surfing

SUP

swimming

kayak/canoe

martial arts

karate

Kickboxing

fencing

Taekwondo

boxing

Brazilian Jiu Jitsu

judo

BMX

mountainbiking

cycling

Pole Dance

(artistic) gymnastics

table tennis

padel

[l BN = Ll [oXN F\S N BN | (O §\SJ | \S]
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tennis

crossfit

fitness/weight training

bodybuilding

horseback riding

dressage riding

shot put

(sport) shooting

climbing

bouldering

badminton

Yoga

figure skating

cross country skiing

skiing

skating

—_— W= === ]=|W|W]|— ]|~ ]|—=o | ]|W
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6. fiiggelék: Statisztikai elemzés — A sportolok készségei és kompetenciai

Paired differences Significance
95% Confidence Interval of
. the Difference
Variables Me | Standard Standard t | 4f) Unilate | Bilater
an Deviation Mean Error ral p al p
Lower Upper
.. 2
Id_Opp_Creativityl - 0,3 3,013
1d_Opp_Creativity2 56 1,682 0,118 0,123 0,59 st (1) 0,001 0,003
U 2
Id_Opp_Crit_thinking] - 0,6 4,999
1d_Opp_Crit_thinking? 39 1,816 0,128 0,387 0,891 . (1) <,001 <,001
Id_Opp_Initiativel - 2
Id:Opp:InitiativeZ 0 1,577 0,111 -0,219 0,219 0 (1) 0,5 1
. 2
Id_Opp_Innovationl - 0,2 2,342
1d_Opp_Innovation? 43 1,502 0,106 0,039 0,456 s (1) 0,01 0,02
. 2
Id_Opp_Visionl - 0,3 3,206
Id Opp_Vision2 51 1,558 0,11 0,135 0,568 sk (1) <,001 0,002
. 2
Id_Opp_Work_ethicsl - 0,5 5,174
Id_Opp_Work_cthics2 5 1,51 0,106 0,34 0,759 sk (1) <,001 <,001
Note: *90%, **95%; ***99%
Paired differences Significance
95% Confidence Interval
. of the Difference d
Variables Me | Standard Standard t f | Unilat | Bilate
an | Deviation | Mean Error eralp | ralp
Lower Upper
2
Per_res_Self awarenessl - 0,1 1,49
Per_res Self awareness2 7 1,65 0,116 -0,056 0,402 3% (1) 0,069 | 0,137
2
Per_res_Self respectl - 0,2 2,53
Per res Self respect2 77 1,556 0,109 0,061 0,493 Jhkk (1) 0,006 | 0,012
Per_res_Self confidencel - ) 2
T e 0,0 1,758 0,124 -0,303 0,185 -0,48 0 | 0,316 | 0,632
Per_res_Self confidence2 59 1
- - 2
Per_res_Disciplinel - Per_res Discipline2 | 0,0 1,682 0,118 -0,322 0,144 0,75 | 0 | 0,226 | 0,452
89 3 1
2
Per_res_Self efficacyl - 0,0 0,71
Per res Self efficacy? 74 1,476 0,104 -0,131 0,279 5 (1) 0,238 | 0,475
L 2
Per_res Motivation] - 0,0 0,77
Per_res Motivation2 84 1,541 0,108 -0,13 0,298 5 (1) 0,219 | 0,439
. . . 2
Per_res_Emotional _intelligencel - 0,6 5,52
Per_res_Emotional_intelligence2 63 1,706 0,12 0,427 0.9 O (1) <001 1 <001
0,1 1,31 2
Per_res Resiliencel - Per_res Resilience2 3’9 1,496 0,105 -0,069 0,346 ’6 0| 0,095 0,19
1
Per_res_Self regulationl - 0,1 1,66 2
Per:res:Self:regulation2 7 1,481 0,104 -0,032 0,379 3 (1) 0,049 | 0,098
. 2
Per_resources Adaptabilityl - 0,4 3,70
Per_resources _Adaptability2 01 154 0,108 0,187 0,615 ]Hk* (1) <001 1 <001
Per_res_Perseverancel - 0,1 1,58 2
- = ’ 1,602 0,113 -0,044 0,4 ’ 0| 0,058 | 0,115
Per_res_Perseverance2 78 2 1
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. 2
Per_res_Leadershipl - 0,1 1,63
Per_res_ Leadership2 68 1,463 0,103 -0,035 0,371 5 (1) 0,052 | 0,104
Per res Communication] - 0,2 2,27 2
CI_res_-ommmmicaio : 1,574 0,111 0,034 0,471 =010 0012 | 0,024
Per_res_Communication2 52 9 1
. . 2
PerﬁresﬁInterpersonalirelatpnsh?p1 - 0,2 1,58 0.111 0,009 0,447 2,04 0| 0021 | 0,042
Per_res_Interpersonal relationship2 28 9 1
L e 2
Per_res_Diversity sensitivityl - 0,4 3,39
Per_res Diversity sensitivity2 16 1,744 0,123 0,174 0,658 ok (1) <,001 | <001
Per_res_Responsibilityl - 0,5 5,01 2
Per_res_Responsibility2 2 1474 0,104 0,315 0,724 4oiekok (1) <001 1 <001
Note: *¥90%, **95%; ***99%
Paired differences Significance
95% Confidence Interval
. of the Difference
Variables Me | Standard Standard t |97 Unilate | Bilate
an | Deviation Mean Error ral p ral p
Lower Upper
. . 2
Spec_know_Digital_skillsl - 1,4 10,00
Spec_know Digital skills2 85 21 0,148 1,192 L7718 | (1) <001 | <001
2
Spec_know_Legal knowl - 0,3 2,663
Spec_know Legal_know2 47 1,85 0,13 0,09 0,603 e (1) 0,004 | 0,008
. . 2
Spec_know_Fim_eco_skills] - 0,6 4,388
Spec_know_Fim_eco_skills2 34| 2033 0,144 0,349 0.918 ok (1) <001 | <001
. 2
Spec_know_Tech_skillsl - 1,2 8,262
Spec_know_Tech_skills2 48 | 2146 0.151 0.95 1,545 = (1) <001 1 <001
_ 2
Spec_know_Entrep_thinking] - 0,7 5,424
Spec_know Entrep_thinking? 32 2,05 0,144 0,498 1,067 e (1) <,001 | <,001
Note: *90%, **95%; ***99%
Paired differences Significance
95% Confidence Interval
. of the Difference
Variables Me | Standard Standard t df Unilate | Bilate
an | Deviation | Mean Error ral p ral p
Lower Upper
. . 2
Into_action_Planningl - 0,2 2,263
Into_action_Planning? 37 1,803 0,127 0,037 0,537 e (1) 0,012 | 0,025
. -, . 2
Into_action_Decision_making] - 0,2 2,375
Into_action_Decision_making2 82 1688 0.119 0,048 0.516 ool (1) 0,009 1 0,018
Into_action_Net_skillsl - 0,1 2
Into:action:Net:skills2 a4 1,76 0,124 -0,101 0,388 1,159 (1) 0,124 | 0,248
Into_action_Teamwork] - 0,1 1,554 2
Into:action:Teamwork2 73 1,585 0,112 -0,047 0,393 . (1) 0,061 | 0,122
Into_action_Respect] - 0,6 5,774 2
Into:action:RespecQ 39 1,572 0,111 0,421 0.857 Hokk (1) <001 1 <001
Into_action_Problem_solvingl - 0,6 5,981 2
Into_action_Problem_solving2 73 1.6 0,113 0,451 0,895 Hokk (1) <001 ] <001
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igﬁ‘;:jﬁggﬁ::ﬁ:ggigg; ; 0§4 1,594 0,112 0,269 o711 |37 § <001 | <001
Intoiact?oniPos@t@veiatt@tudel - 0,2 1.568 011 0.015 0.45 2,109 g 0018 | 0.036
Into_action_Positive attitude2 33 ? ’ ’ ’ sk X A )
Into_action_Fair_playl - 041 608 0,113 0222 060 |3%37| 0 | <ot | <001
Into_action_Fair_play2 46 > > ” ) *kk X > >
Intoiact?oniMentor?ngl - 0,3 1.547 0.109 0.152 0.581 3,366 S <001 <001
Into_action_Mentoring2 66 ’ ’ ’ > sesksk X s »
Intoiact@oniorgan?zat?on1 - 0,5 1.658 0117 - 0.735 4329 (2) <001 <001
Into_action_Organization2 05 ’ ’ » > sesksk X s »
. . 2
I stion_Ortent_resls2 3| e | oenm | otes | oossr 5T o | 0002 | 000
Into_action_Conf managl - 0,2 1611 0.113 0.044 0.491 2,359 (2) 0.01 0.019
Into_action_Conf manag2 67 > > > ’ sk X > >
fnto_action_Gioal,_setting] - 02| 654 0,116 0,067 0527|2520 | ag06 | oo
Into_action_Goal_setting2 97 ’ ’ > > sk | s »

Note: *90%, **95%; ***99%

Sport4E - Skills through sport for Employability and Employment
101089835 — Sport4E — ERASMUS-SPORT-2022-SCP



	Dokumentum tulajdonságai
	Táblázatok listája
	Ábrák listája
	1. Bevezetés
	1.1. A Sport4E projekt bemutatása
	1..2. A készségek és kompetenciák értékelése
	1.1.1. Background

	3.1. 4. A vállalkozói készségekre vonatkozó kérdőív kidolgozása sportolók számára
	Mellékletek
	Annex 1: Template PRISMA Flow Diagram
	Függelékek
	4. függelék: A sportolói minta jellemzésének összefoglalása
	5. függelék: Sport és számok



